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INTRODUCTORY WORD 

Dear student,  

You’ve probably often wondered what career path to take. 
Maybe you still can’t answer the question of what you wish 
to be in the future, or perhaps it’s the opposite - you’ve al-
ready planned in such detail that you don’t even notice the 
priceless opportunities that lie beside you. Either way, Vil-
nius University Career Days is here to help you for the 18th 
time. This year, more than 70 companies are participating 
in the project and are open to young people starting their 
careers. They are not looking just for an employee or intern, 
but a passionate and progressive future-maker - that’s you.  

It is said that there are two types of unknowns - those that 
we can name but lack a broader knowledge of, and those that 
we have no idea exist. My team and I hope that when you 
come here, you’ll gain a better understanding of the career 
prospects you already know, as well as discover something 
completely new and unconsidered. Your career starts here!  

United for the future of students!  

Greetings, dear leader of the future, 

Career Days welcomes you for the 18th time! As students, we 
are well aware of the many questions that future career choi- 
ces can sometimes raise and how complex (but also exciting!) 
they can be. That’s why we invite you to build your career 
path and seek these answers while you are still at University.  

One of the projects of the Vilnius University Students’ Re- 
presentation - Career Days - is implemented to open doors 
for each of us to make free choices for our future. Here you 
will find opportunities to network in your field, find intern-
ships, traineeships, and maybe even your dream job. When, 
if not now! 

United for the future of students!  

Neda Žutautaitė 
President of the Vilnius University 

Students’ Union 

Eglė Jašinskaitė
Vilnius University Career 
Days Project Manager 
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Dear students - future employees and employers, 
honoured participants of VU Career Days,  

University is the first step in your career. It is where you begin 
to build your skills and experience, where your worldview, 
principles and values are born and formed, and where your 
reputation is built.  

A career is not just about what you put on your CV, it is also 
about the way you build your personality. It is essential that 
you find your direction, recognise the space in which you 
want to develop and achieve your goals. Knowing what you 
want to achieve is the basis for a meaningful career.  

The university-business link is an opportunity to offer di-
rections for further decision-making. Studies and the labour 
market often sound like disconnected entities, but the link 
between them is very important, albeit indirect. Personal de-
velopment is most successful when you know where you can 
best fulfil your potential.  

Thank you to all the companies participating in the VU Ca-
reer Days - 70 of them this year - and to their managers and 
employees who got involved.   

And I wish students to be curious, to ask questions, not to be 
afraid to take risks, to pursue their favourite fields, and to see 
a career not as a social obligation but as an opportunity for 
self-fulfilment.  

Rector of Vilnius University 
Prof. Rimvydas Petrauskas 

INTRODUCTORY WORD 
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Company Catalog
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ALTER DOMUS

Alter Domus provides investment fund administration and other services to clients investing in al-
ternative assets. We work with clients investing in alternative assets, and works with funds, compa-
nies, and provate clients. We started our journey in Luxembourg in 2003 and, thanks to our ambitious 
professionals and advanced technology, have become a leading company in our field with more than 
4,500 employees worldwide. A year ago, Vilnius became our third major regional operations center in 
Europe, together with Birkirkara (Malta) and Cork (Ireland). 

What positions are offered to potential What positions are offered to potential 
employees?employees?

In 2023, Alter Domus launched its 
first internship program in Lithuania, 
inviting students to put their theore-
tical knowledge into practice and gain 
valuable work experience. Currently, 
13 students are doing internships with 
the company. 
We also currently have 30 open po-
sitions for Fund Accounting and 
Bookkeeping, Legal, Compliance 
Operations, and IT specialists. The 
company’s alternative approach to ad-
ministrative culture is reflected not 
only in its name but also in its internal 
culture. We are creating an inclusive ta-                               
lent community where everyone can 
feel safe to be themselves. Talent, pro-
ductivity, and competencies are conti-                                
nuously strengthened with an exclu-
sive focus on continuous development 
and growth, from the youngest profe-
ssionals to seasoned experts and ma- 
nagers. This is ensured by the internal 
Alter Domus Academy.
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ALTER DOMUS

What career prospects exist in your company?What career prospects exist in your company?

The highest level of people training support and development is confirmed by the ACCA (Asso- 
ciation of Chartered Certified Accountants) recognition in 2022. Sharon Browne, who current-
ly manages the Alter Domus Centre in Lithuania, has also earned ACCA accreditation:

“We believe in the freedom to decide what kind of cutting-edge financial professional our 
employees want to become. We became an ACCA-certified employer just over a year after Al-
ter Domus launched in Lithuania. ACCA members can take advantage of processes designed 
to enhance their practical work experience. This is a step forward in our efforts to attract top 
talent.“

Today, we have 250 professionals working in our Vilnius office, where we plan Today, we have 250 professionals working in our Vilnius office, where we plan 
to continue our growth. to continue our growth. 

What are the requirements for a potential employee?What are the requirements for a potential employee?

According to Alter Domus, their expectations for potential candidates are relatively simple. 
They focus more on candidates’ motivation, willingness to develop and learn, and drive, rather 
than on technical skills. Candidates for entry-level positions often only need basic technical 
knowledge as they learn everything else through on-the-job training. 
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ALTER DOMUS

Contacts:Contacts:
Živilė Laskauskaitė Živilė Laskauskaitė 
Senior Talent Acquisition Officer/Campus Recruiter, Senior Talent Acquisition Officer/Campus Recruiter, 
Zivile.laskauskaite@alterdomus.com, +37066181492Zivile.laskauskaite@alterdomus.com, +37066181492

How do you stand out from How do you stand out from 
other employers in your field?other employers in your field?

The emotional health and com-
fort of our employees are very 
important to us. This has led us 
to focus on creating a cozy at-
mosphere in our new office in 
Vilnius, located in the Business 
Stadium North business cen-
ter. This location has recently 
opened with additional space 
including an exclusive lounge, 
library, games room, and a mo-
dern learning and event space. 

A hybrid work-from-
home / office model 
is the norm for our 
employees, who can 
enjoy the company 
of four-legged friends 
when they come into 
the office several 
times a week.
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DEXCOM

“Dexcom, Inc.” - the world leader in continuous glucose monitoring technology for people with diabe-
tes, empowering people to take control of their health. The company was founded in the USA in 1999 
and has been successfully operating in Lithuania since 2021, providing customer service, project man-
agement, IT, and other services. We serve our clients in 14 different languages and our team consists of 
over 280 members from 32 countries.

How do you stand out from How do you stand out from 
other employers in your field?other employers in your field?

We are one of the few inter-
national medical technology 
companies operating in Lith-
uania that is a fast-growing 
global and financially stable 
organization. What’s more, we 
contribute to a vital mission - 
saving the lives of millions of 
people with diabetes around 
the world every day - so em-
ployees looking for meaning 
at work will find it here.  

Of course, our employees, 
who are professionals in their 
field, are major contributors 
to the success of the company, 
and we remember and appre-
ciate every one of them.  
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DEXCOM

We are also a socially responsible employer - every year we donate a portion We are also a socially responsible employer - every year we donate a portion 
of our profits to various diabetes-related NGOs to help make of our profits to various diabetes-related NGOs to help make 

people’s health even better.people’s health even better.

What are the requirements for a potential employee?What are the requirements for a potential employee?

We are looking for empathetic, positive, and flexible staff who can adapt to a constantly changing 
environment and responsibilities, except for certain areas, such as finance, IT, and project manage-
ment, where some education and experience are required. We are open to all potential employees 
based on their existing competencies, which can always be developed within the company.  
Dexcom is growing rapidly, so employees are constantly encouraged to develop themselves and are 
given the opportunity to challenge themselves in different positions and to advance their careers. 
We are convinced that attracting and retaining motivated and committed people is only possible 
when we grow together.
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DEXCOM

Contacts:Contacts:
Laura Dallemagne, Manager Talent Acquisition, +37066581597Laura Dallemagne, Manager Talent Acquisition, +37066581597
Agnė Banevičienė, Sr. Recruiter, +37069764101Agnė Banevičienė, Sr. Recruiter, +37069764101
Veronika Rakauskaitė, Recruiter, +37066911576Veronika Rakauskaitė, Recruiter, +37066911576

What positions are offered to po-What positions are offered to po-
tential employees?tential employees?

We are currently offering posi-
tions in the Finance Department 
for Billing SPecialist, Accounts 
Receivables, and Accounts Pay-
ables. We are looking for people 
with German, Italian, Spanish, 
and French language skills to 
work in Customer Service. We 
are also always looking for pro-
ject managers.
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ELEKTRUM

We are a fast-growing, forward-looking new energy company, where the people who work for us have 
a real opportunity to achieve ambitious goals and create a sustainable future not only for our customers 
but also for society as a whole.  
We are an independent electricity supplier. Although we started operating in Lithuania fifteen years 
ago, we bring 80 years of experience in the Baltic energy sector from the largest energy producer in the 
Baltics, the Latvenergo Group, of which we are a part.  
In addition to supplying electricity, we are actively developing solar and wind farms, installing solar 
power plants, and installing heating and electric vehicle charging solutions to create a more sustainable 
future for the country and every individual. We rightly call ourselves a leader in green energy and one 
of the most environmentally friendly electricity producers in Europe - as much as 88% of Latvenergo’s 
electricity comes from renewable sources.

We often describe ourselves as a big team with a start-up spirit. We are We often describe ourselves as a big team with a start-up spirit. We are 
forward-looking and fast-growing, and as we grow, we are always looking forward-looking and fast-growing, and as we grow, we are always looking 

for people who want to do meaningful work in a like-minded for people who want to do meaningful work in a like-minded 
community - from interns to managers.community - from interns to managers.
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ELEKTRUM

What positions are offered to potential employees?What positions are offered to potential employees?

Our field of activity is very broad, and we need people from a wide range of fields and profe-   
ssions: from product development, marketing, sales, and customer service to legal, HR, finance, 
and accounting. In today’s energy sector, it is not enough to have talented technicians, engineers, 
or power grid designers.  
Today, we have more than 240 employees. We are looking to grow to 340 by 2023, and we are inten-
sively looking for new colleagues. 

What are the requirements for a poten-What are the requirements for a poten-
tial employee?tial employee?

Energy is one of our corporate values. We 
put our heart into everything we do, we 
are open to collaboration and new ideas, 
we are constantly learning and sharing 
knowledge, we have a clear purpose, we 
know the importance of our work and 
we create value.
That’s what we expect from our new, 
future team members. If you take pride 
in what you do, realize your ideas, and 
achieve meaningful goals, if you are not 
afraid to experiment and believe that 
development is a never-ending process 
- then we are on our way. And we will 
give you every opportunity to make the 
most of yourself to achieve the goal that 
is important to everyone - to grow and 
learn from your mistakes. If someone is 
motivated, talented, and full of energy, it 
will not be difficult for them to acquire 
new knowledge and experience.
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ELEKTRUM

Contacts:Contacts:
https://www.elektrum.lt/lt/namams/apie-mushttps://www.elektrum.lt/lt/namams/apie-mus
El. p. giedre.morkune@elektrum.ltEl. p. giedre.morkune@elektrum.lt
Tel.: +370 61273315Tel.: +370 61273315

What do we offer future colleagues?What do we offer future colleagues?

We distinguish three of our key strengths: 
1. 1. MEANING. MEANING. Our employees have a real opportunity to use their work to promote energy Our employees have a real opportunity to use their work to promote energy 

self-sufficiency for people and businesses and strengthen energy independence. self-sufficiency for people and businesses and strengthen energy independence. 
2. 2. AMBITION. AMBITION. The opportunity to work in an ambitious team that can change the world - to do The opportunity to work in an ambitious team that can change the world - to do 

what no one has done before, to experiment and learn from mistakes, to always feel the uncon-what no one has done before, to experiment and learn from mistakes, to always feel the uncon-
ditional support of colleagues and managers and to be proud of the results of our work.ditional support of colleagues and managers and to be proud of the results of our work.

3. 3. SELF-EXPRESSION.SELF-EXPRESSION. It is important for the success of a company that everyone in the company  It is important for the success of a company that everyone in the company 
feels that they can unleash their potential to make a real difference in the company and in the feels that they can unleash their potential to make a real difference in the company and in the 
country, which is why we provide opportunities for every team member to fulfill their potential country, which is why we provide opportunities for every team member to fulfill their potential 
to achieve a common goal, to be involved in important decisions, to work on interesting proj-to achieve a common goal, to be involved in important decisions, to work on interesting proj-
ects, to experiment, learn from mistakes and to rise up the ladder of their careers.ects, to experiment, learn from mistakes and to rise up the ladder of their careers.

https://www.elektrum.lt/lt/namams/apie-mus
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EPAM

EPAM leads the industry in digital platform engineering and product development services. Landed in 
Lithuania about two years ago – today, our team in Baltics unites 1,800+ innovatorsour team in Baltics unites 1,800+ innovators creating complex 
solutions that impact businesses and communities globally.  

We work with the world’s leaders in Software & Hi-Tech, Life Science, Media & Entertainment,               Software & Hi-Tech, Life Science, Media & Entertainment,               
Education Education and many more fields. With our partners, such as Microsoft, Google Cloud, SAP and other 
technology giants, EPAMers develop many products you love and use daily. 

 

ENGINEER THE FUTURE. YOUR WAYENGINEER THE FUTURE. YOUR WAY

Our teams of technologists, strategists and designers Our teams of technologists, strategists and designers 
deliver powerful digital experiences in 11 industries deliver powerful digital experiences in 11 industries 
across 50+ countries & regions. We welcome un-across 50+ countries & regions. We welcome un-
conventional thinkers eager to implement the most          conventional thinkers eager to implement the most          
creative and cutting-edge solutions and ideas. creative and cutting-edge solutions and ideas. 

Are you a true Engineer at heart? Curious about Cloud Are you a true Engineer at heart? Curious about Cloud 
or Data & Analytics? Have a passion for Cybersecuri-or Data & Analytics? Have a passion for Cybersecuri-
ty or developing Physical Products for a digital world? ty or developing Physical Products for a digital world? 
You will find those among other diverse opportunities You will find those among other diverse opportunities 
for:for:
• • Java, .NET, Frontend EngineersJava, .NET, Frontend Engineers
• • Cloud & DevOps ProfessionalsCloud & DevOps Professionals
• • Quality Engineering, RPA and Cybersecurity Ex-Quality Engineering, RPA and Cybersecurity Ex-

pertsperts
• • Data & Analytics, SAP & Salesforce Engineers and Data & Analytics, SAP & Salesforce Engineers and 

ConsultantsConsultants
• • Business Analysts, Agile Coaches and Technical Business Analysts, Agile Coaches and Technical 

Project Managers Project Managers 

https://www.epam.com/
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EPAM

Self-paced ProgramsSelf-paced Programs
Enhance skills at your own pace with study-Enhance skills at your own pace with study-
ing materials available 24/7.ing materials available 24/7.

Training Courses Training Courses 
Learn the basics to build a foundation for a Learn the basics to build a foundation for a 
chosen profession.chosen profession.

Internships Internships 
Get a practice-oriented advanced learning Get a practice-oriented advanced learning 
experience with tech mentors.experience with tech mentors.

Community Schools Community Schools 
Join tech communities driven by EPAM and Join tech communities driven by EPAM and 
learn through networking.learn through networking.

Career Guidance Career Guidance 
Attend numerous workshops to explore roles Attend numerous workshops to explore roles 
in IT and take your career pathin IT and take your career path

We strive to help students and career changers gain and embrace marketable skills to succeed We strive to help students and career changers gain and embrace marketable skills to succeed 
in a technology-driven future.in a technology-driven future.

For 30+ years, EPAM has invested in educational initiatives to help future digital innovators For 30+ years, EPAM has invested in educational initiatives to help future digital innovators 
learn trending professions. We collaborate with 200+ universities worldwide, launch trai-learn trending professions. We collaborate with 200+ universities worldwide, launch trai-
ning programs, open community schools and organize engineering events.ning programs, open community schools and organize engineering events.

DIVE INTO ADVANCED TECHNOLOGIES TODAYDIVE INTO ADVANCED TECHNOLOGIES TODAY
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EPAM

Hear from our student, Lukas Petrulis, who has recently stepped into Data as Hear from our student, Lukas Petrulis, who has recently stepped into Data as 
a Junior Engineer:a Junior Engineer:

“All mentors did an excellent job conveying their knowledge to students and “All mentors did an excellent job conveying their knowledge to students and 
were true buddies when individual support was needed. I remember a case were true buddies when individual support was needed. I remember a case 
when my mentor was helping me tackle an issue that I’ve faced well after his when my mentor was helping me tackle an issue that I’ve faced well after his 
working hours late into the evening. We also had great chats not related to working hours late into the evening. We also had great chats not related to 
training.” training.” 

Read the full story on Read the full story on LinkedIn.LinkedIn.

Find more information about our open positions at Find more information about our open positions at  epam.com/careers epam.com/careers
Learn how to start a career and enroll for a course at Learn how to start a career and enroll for a course at training.epam.comtraining.epam.com
We look forward to giving you more details: We look forward to giving you more details: wfatalentacquisitionlt@epam.comwfatalentacquisitionlt@epam.com

JUMPSTART AND DEVELOP YOUR CAREER JUMPSTART AND DEVELOP YOUR CAREER 
WITH USWITH US

Are you up to real engineering challenges? Come to 
the EPAM booth at Contacts Fair and have a tech chat 
with our team during the event days. 
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NASDAQ

You may think of Nasdaq as just a stock exchange but think again. With more than 6,000 associates in 
39 offices around the world, we’re a global technology company that serves customers in more than 
50 countries. Since 1971, when Nasdaq created the world’s first electronic exchange, our innovations 
have revolutionized the global capital markets. With Nasdaq, you will contribute to a more sustainable 
world, helping communities, clients, employees, and individuals of all backgrounds to achieve their 
full potential by fueling inclusive growth and prosperity around the world.

You are fantastic at what you do but stay humble and nourish You are fantastic at what you do but stay humble and nourish 
your intellectual curiosity. You take the initiative. your intellectual curiosity. You take the initiative. 

What career prospects exist in your compa-What career prospects exist in your compa-
ny?ny?

At Nasdaq, we encourage our employees to 
grow their careers and develop new skills 
– we recognize that internal mobility plays 
a significant part in enabling the growth of 
our greatest resource, our people. We invest 
in our employees by providing opportunities 
that broaden their experience, enhance their 
skills, and develop new capabilities across our 
global offices, to further contribute towards 
continuing to make Nasdaq a great place to 
work and achieving our collective ambition of 
Rewriting Tomorrow. We have internal tools, 
such as Career Hub and Mentorship program 
to help you develop and grow.
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NASDAQ

What are the requirements for a po-What are the requirements for a po-
tential employee?tential employee?

You are kind and considerate, ge-
nuinely caring about your co-
lleagues and community. You’re an 
effective communicator and open 
to giving and receiving.  You are a 
forward thinker, always asking: how 
can we make this even better? You 
thrive in a dynamic, fast-paced en-
vironment. You are results-orien-
ted.

What positions are offered to potential What positions are offered to potential 
employees?employees?

We are seeking forward-thinking innova-
tors like you to help fuel inclusive growth 
and prosperity throughout the world. Our 
open roles in Lithuania are in Investment 
Intelligence, Global Technology, Finance, 
Anti-Financial Crime, European Markets 
and Governance sectors. We are constant-
ly looking for various levels of expertise, 
from Interns to Leads or Senior Specialists.
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NASDAQ

Contacts:Contacts:
Ieva.Jociene@nasdaq.com Ieva.Jociene@nasdaq.com 
Dominyka.Vaiginyte@nasdaq.comDominyka.Vaiginyte@nasdaq.com

How do you stand out from other employers in your field?How do you stand out from other employers in your field?

Flexibly. Flexibly. Nasdaq recognizes that the workplace is forever changed, adopting a “Hybrid-First” work Nasdaq recognizes that the workplace is forever changed, adopting a “Hybrid-First” work 
environment that embraces work-life balance and fosters well-being. We call this NasdaqBlend.environment that embraces work-life balance and fosters well-being. We call this NasdaqBlend.
High Performing. High Performing. We are a dynamic company that demands and rewards ingenuity, innovation We are a dynamic company that demands and rewards ingenuity, innovation 
and impact. Many people love it, but it’s not for everyone.and impact. Many people love it, but it’s not for everyone.
Smart and Scrappy. Smart and Scrappy. Through creativity and agility, we make amazing things happen in a fiscally Through creativity and agility, we make amazing things happen in a fiscally 
responsible way. Our people wear a lot of different hats, which provides great opportunities for responsible way. Our people wear a lot of different hats, which provides great opportunities for 
experience and exposure.experience and exposure.
Taking Initiative. Taking Initiative. Nasdaq is a vibrant and entrepreneurial company where everyone is encouraged Nasdaq is a vibrant and entrepreneurial company where everyone is encouraged 
to take initiative, challenge the status quo and take intelligent risks.to take initiative, challenge the status quo and take intelligent risks.
Including Everyone. Including Everyone. We want everyone to feel welcome at Nasdaq and to bring their authentic self We want everyone to feel welcome at Nasdaq and to bring their authentic self 
to work. Every day, we are building a culture where we all feel connected, supported and empow-to work. Every day, we are building a culture where we all feel connected, supported and empow-
ered to succeed.ered to succeed.
Accelerating your career. Accelerating your career. We are committed to providing you with the opportunities, tools and We are committed to providing you with the opportunities, tools and 
resources you need to chart a successful career — and flourish.resources you need to chart a successful career — and flourish.
Benefits and recognition. Benefits and recognition. In addition to offering competitive benefits and rewards, we regularly In addition to offering competitive benefits and rewards, we regularly 
celebrate our employees’ accomplishments and milestones.celebrate our employees’ accomplishments and milestones.

mailto:Ieva.Jociene@nasdaq.com 
mailto:Dominyka.Vaiginyte@nasdaq.com
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“PwC” Lithuania is a business advisory firm belonging to an international network of more than 320,000 
employees in 152 countries. In Lithuania, the firm has two offices in Vilnius and Klaipėda. Nearly 200 
professionals provide audit, accounting, tax, business management, and technology advisory services 
to multinational corporations and large Lithuanian companies. “PwC” Lithuania employees can learn 
from professionals in their field throughout Europe. The firm offers the opportunity to work on inter-
national projects and to make a significant contribution to complex assignments from the very first day 
of work, even as a young professional. The company fosters a culture of care and support. Employees 
work in teams that focus on delivering the highest quality results.

Kokie reikalavimai keliami potencialiam darbuotojui?Kokie reikalavimai keliami potencialiam darbuotojui?

The “PwC” Lithuania team is focused on delivering the highest quality results and we expect 
the same from our candidates. The willingness and ability to work as part of a team are very 
important to us. We care about the quality of our services, and we work together. Most of our 
employees have a degree in economics, finance, management, or other related fields from the 
best Lithuanian and foreign universities. We believe that students from similar fields of study 
can more easily integrate into the team. You can also find colleagues in “PwC” Lietuva offices 
who have graduated in IT studies or political science.

„PWC“ LITHUANA
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What positions are offered to What positions are offered to 
potential employees?potential employees?

The company is currently active-
ly looking for recruits for its fi-
nancial audit teams. In this posi-
tion, employees can learn about 
the operations, internal pro-
cesses, and financial results of 
various Lithuanian and foreign 
companies. PwC Lietuva would 
also like to invite new colleagues 
to join the team in IT consul- 
ting. Here, employees analyze 
clients’ information systems, 
audit them or contribute to the 
development and implementa-
tion process. The firm is always 
open to employees who want to 
pursue a career in accounting or 
business consulting.

Why is the working environment in your company Why is the working environment in your company 
suitable for a young person?suitable for a young person?

“PwC” Lithuania attracts more than 30 students or recent 
graduates every year. Over the years, “PwC” Lithuania has 
learned how to help young professionals start their careers, 
which have a very clear path within the company. The com-
pany’s employees work with the latest technologies and 
constantly improve their qualifications through training, 
which makes it easier for them to join the labor market. 
The average age of the “PwC” Lietuva team is 29 years old, 
which helps a young person to find both a mentor and a 
like-minded person.

„PWC“ LITHUANA
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Contact:Contact:
lt_join@pwc.com lt_join@pwc.com 

Periodically, the company organizes “Mind Break” sessions, Periodically, the company organizes “Mind Break” sessions, 
where guest speakers share their experiences on various topics where guest speakers share their experiences on various topics 

(sustainability, motivation, gender equality, etc.). (sustainability, motivation, gender equality, etc.). 

How can employees develop personally while How can employees develop personally while 
working for your company?working for your company?

PwC Lietuva employees have access to the e-learn-
ing platform, where they can choose the most re- 
levant training courses for them. The content of the 
training courses varies from specific business to-
pics to podcasts for personal development. Employ-
ees in Lithuania can also collect extra money and 
use it for conferences and seminars both in Lith-
uania and abroad. It is important to mention that 
each employee has an assigned “coach” who helps 
the employee to discover his/her/their career path.

„PWC“ LITHUANA

mailto:lt_join@pwc.com 


24

1STOPVAT

1StopVAT is a rapidly growing startup that’s shaking things up with our innovative tax compliance 
solutions, catering to super cool clients like unicorns, e-commerce businesses, and other cutting-edge 
startups. We’ve already got more than 500 clients on our books and submit more than 12 000 VAT 
returns annually in over 100 different places around the globe. But hold up, don’t think we’re just a 
bunch of boring number-crunchers - we’re all about chasing our dreams and making a real impact on 
the world, all while living it up! 

As we are a young company, our team grows together with us at the same As we are a young company, our team grows together with us at the same 
pace. We have many success stories of our employees and their careers, so pace. We have many success stories of our employees and their careers, so 

career opportunities depend on your achievements, desire, and persistence!career opportunities depend on your achievements, desire, and persistence!

We are the first company in Lithuania to provide this type of service, 
so growth and career opportunities are limitless with 1StopVAT. We 
offer real international experience - clients from 39 different coun-
tries operating in more than 100 different jurisdictions. Also, we Also, we 
provide:provide:

• educational and growth opportunities, 
• international, casual, and informal environment, 
• parties and team building events, 
• work-life balance, 
• 4 extra days off per year, 
• Workations,
• hybrid work (3 months per year), 
• supplementary healthcare insurance, 
• puppies at the office and Kudos days, 
• essentials (snacks, volunteering, etc.)
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1STOPVAT

What are the requirements for a potential employee?What are the requirements for a potential employee?

As we don’t have any competitors in Lithuania, we don’t expect you to have the required expe-
rience in this field, therefore, we promise to teach you everything you will need in this work 
and even more! What we value most is your willingness to learn and grow, we also offer endless 
opportunities for personal and professional development. Even if you feel you may not be the 
perfect match to work with us, don’t hesitate to reach us out – we prioritize personality over 
experience! Skills that we expect you to have are excelence in English, Excel knowledge and 
analytical thinking. Experience with Power BI is an advantage.

Contacts:Contacts:
https://1stopvat.com/career/https://1stopvat.com/career/
El. p.: El. p.: cv@1stopvat.comcv@1stopvat.com

We are growing and expanding like crazy, and to keep crushing 
it in the taxes game, we need some fresh faces in our team. So 
if you’re down to help us take over the world of taxes, check out check out 
our open positions: our open positions: 

• Tax Data Analyst;
• Tax Analyst;
• Tax Supervisor; 
• Junior Sales Manager | Chinese speaking; 
• Sales Manager; 
• Client relationship manager (Sales); 
• IT project manager; 
• Indirect taxation specialist; 
• Indirect taxation content manager.
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ACCENTURE BALTICS

Accenture is a leading global company in consulting, digital, technology, and operations, the most 
attractive employer in the IT sector in Baltics with more than 2300 IT professionals on board in Lat-
via and Lithuania offices. By joining Accenture, you’ll team up with a global company operating in 
120 countries and working with companies like BMW, Discovery Networks, and many others. If you 
are ready to start a career in IT or learn a new technology, then apply to our bootcamps is the place 
where you can learn and develop new skills, meet friends, and even start your career. Read more about          
Accenture Baltics.

Accenture is one of the World’s Best WorkplacesAccenture is one of the World’s Best Workplaces

Technology is at the core of change today, and we are one of the world’s leaders in helping drive 
that change, with strong ecosystem relationships. We combine our strength in technology with un-
matched industry experience, functional expertise, and global delivery capability. We are uniquely 
able to deliver tangible outcomes because of our broad range of services, solutions, and assets 
across Strategy & Consulting, Technology, Operations, Industry X, and Accenture Song.  
We are named one of the World’s Most Admired Companies by Fortune Magazine and are the #1 
Most Valuable IT Services Brand for the 5th year in a row.  

https://www.accenture.com/lv-en/about/company/about-latvia
https://www.accenture.com/lv-en/about/company/about-latvia
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Contacts:Contacts:
Zanda Dame, el. p.: Zanda Dame, el. p.: zanda.dame@accenture.com zanda.dame@accenture.com 
Karina Innus, el. p.: Karina Innus, el. p.: karina.innus@accenture.comkarina.innus@accenture.com

Find a career powered by purposeFind a career powered by purpose

If you want to start a career in IT, keep your eyes open for our free online bootcamp offers 
and apply early. Bootcamp is free of charge set of intensive training sessions with a mixture 
of teamwork, self-study, workshops, and hands-on experience.  To join Bootcamp, you need 
to have the basic understanding of coding. Also, you will have to pass English and technical 
test. After successfully completing the Bootcamp, we will offer you a 3-month internship. The 
most successful candidates are offered a permanent employment contract with Accenture. 
Information technology is one of those knowledge-intensive industries that requires exten-
sive knowledge and insights to excel. Professional development is at the heart of what we do, 
that is why learning at Accenture is a continuous journey. Read more here.

Come and work at the heart of changeCome and work at the heart of change

We focus on developing and delivering a wide 
range of cross-industry technology solutions 
across leading technology platforms, as well as 
custom engineering, infrastructure, and cloud 
services to clients across the globe therefore 
looking for talents in specialties like:
  
• Core.Net, Microsoft Business Apps.  
• Java, DevOps, Cloud Integrations, Sales-

force, Frontend.  
• Mobility, Data Engineers, SAP Customer 

Experience.  
• SAP Technical Consultants.  
• SAP Functional Consultants.  
• Quality engineering and IT Project Mana- 

gers.

ACCENTURE BALTICS

https://bootcamp.lv/
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ADFORM

Founded in 2002 in Copenhagen, Denmark, „Adform“ is a leader in digital advertising technology, 
providing global, independent and fully integrated „AdTech“ solutions. As a company, we turn pro-
gramming language and lines of code into real value for our clients! Adform currently employs over 
650 people, our technology is used by over 30,000 clients worldwide, and we operate from offices in 
more than 25 countries. We are proud to be trusted by companies such as „BMW“, „Vodafone“ and 
„Deutsche Bahn AG“.

What are the requirements for a potential employee?What are the requirements for a potential employee?

The glue of our team – friendly people with very 
ambitious goals. That’s why we are looking for team 
members who are proactive, motivated and eager to 
grow with „Adform“! Politeness, respect, trust (and of 
course the desire to have fun!) are always important as 
they are the qualities that best define who we are. 

What career prospects exist in your What career prospects exist in your 
company?company?

We believe that with „Adform“, 
growth is possible for everyone who 
wants it. We encourage learning 
from experienced professionals in 
the company through wide-ranging 
projects and challenging assign-
ments, as well as through know-
ledge sharing in meetings and in-
ternal platforms. We regularly run 
internship programmes for both 
employees and students to expose 
them to the work and responsibi- 
lities of different teams. This allows 
us to provide not only vertical but 
also horizontal career opportuni-
ties within the company.
We are pleased and proud that in 
2022, as many as 125 „Adform“ em-
ployees have changed roles with-
in the company. This proves that 
„Adform“ encourages the growth of
everyone who has ideas, shows ini-
tiative and takes responsibility.

Interested in learning more? Join us and let’s build the future of Interested in learning more? Join us and let’s build the future of 
„AdTech“ together!„AdTech“ together!
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ADFORM

How do you stand out from other employers in your field?How do you stand out from other employers in your field?

„Adform“ has developed an independent and fully integrated advertising platform that is unique 
in the world. „AdTech“ is a field of exceptional scale, and to compete with giants like „Google“ or 
„Meta“, we need to challenge ourselves and create new rules of the game. „Adform“ is constantly at 
the forefront of technology and innovation in this market. 

Our strong company culture is based on values that accompany us every step of the way: focus on 
creating value for the customer, respectful behaviour, taking responsibility, caring, teamwork, am-
bition and firmness in decision making.

Contact:Contact:
Talent Acquisition Talent Acquisition 
el. p. TalentAcquisition@adform.comel. p. TalentAcquisition@adform.com

What positions are offered to potential employees?What positions are offered to potential employees?

We are often looking for young „Dev&IT“ and cus-
tomer service professionals. „Adform“ also regular-
ly offers paid internship opportunities in various 
teams. We believe that skills can be learned, but 
the most important thing is attitude, willingness 
to improve and continuous learning! We focus on 
enabling our employees to continuously grow both 
as professionals and as individuals - we develop in-
ternal training programmes and assign mentors. 
We also encourage employees to be proactive, to 
learn every day and to focus on their own personal 
growth.
One of „Adform’s“ initiatives is the „Girls Tech Day”, 
which was launched to promote gender diversity in 
IT. During the event, we invited female students in 
grades 8-12 and women who want to retrain in IT 
to come to „Adform“ to get to know the company, 
our office, and the different professionals who work 
here.  They also had the opportunity to learn about 
the peculiarities of working in IT and to complete a 
practical exercise prepared by our colleagues.
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AmerisourceBergen

AmerisourceBergen is an international company that makes a positive impact on the health of peo-
ple and communities around the world by promoting the development and supply of medicines and 
healthcare products. As a world-leading healthcare company focused on the distribution of medicines 
and solutions for manufacturers, pharmacies, and service providers, we ensure their unparalleled avail-
ability, efficacy, and reliability for human and animal health. As team members, we share a responsibil-
ity to build a healthier future.

What are the requirements for a potential employee?What are the requirements for a potential employee?

At AmerisourceBergen, our work is based on the 
values that guide us every day: putting people, their 
health, and well-being first - both inside and outside 
the organization; celebrating individuality and acting 
collaboratively and openly; being part of the solution; 
thinking big and focusing on the customer. We hope 
that our ideal candidate will share these values. We 
highly value candidates’ competencies and interper-
sonal skills for the position, their ability to adapt to 
rapidly changing circumstances, to communicate con-
structively, and their openness to innovation.

What career prospects exist in your company?What career prospects exist in your company?

AmerisourceBergen has a wide range of teams working 
in IT, Human Resources (HR), Finance and Account-
ing, Data Science and Analytics, Logistics and Supply 
Chain Management, Customer Service, and more. The 
collaboration between the different disciplines within 
the company allows you to get to know each other’s 
work. We invest in employee development through 
training programs, mentoring, and internships to en-
sure that employees not only gain the skills and know- 
ledge they need to perform their roles but also disco- 
ver other teams of interest. Our company offers a wide 
range of careers, both vertical and horizontal, which is 
why we encourage personal and professional growth 
and development.
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AmerisourceBergen

Contact:Contact:
Elena Juzenaite, Elena Juzenaite, 
el. p.: el. p.: elena.juzenaite@worldcourier.ltelena.juzenaite@worldcourier.lt

How do you stand out from others in your field?How do you stand out from others in your field?

This month, we were recognized as the most dy-
namic and inclusive service center in the CEE 
region at the awards in Warsaw, as well as for the 
best corporate social responsibility project and 
our assistance to Ukraine. These international 
awards have proven once again that by focusing 
on the well-being of our employees, their appre-
ciation, well-being at work, and work-life ba-
lance and providing the conditions for growth 
and development, we are building a community 
that is good to be part of. 

At AmerisourceBergen, we create an environment that encourages team At AmerisourceBergen, we create an environment that encourages team 
members to be individual and share ideas - and we’re proud of the members to be individual and share ideas - and we’re proud of the 

projects we’ve completed.   projects we’ve completed.   

What positions are offered to potential employees?What positions are offered to potential employees?

Today, AmerisourceBergen invites colleagues with Today, AmerisourceBergen invites colleagues with 
a wide range of competencies and experience to a wide range of competencies and experience to 
join the team. The most open roles are in IT, but we join the team. The most open roles are in IT, but we 
are also looking for team members with experience are also looking for team members with experience 
inin finance, human resources (HR), customer ser- finance, human resources (HR), customer ser-
vice, data analytics, and operations.vice, data analytics, and operations.

mailto:elena.juzenaite@worldcourier.lt
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AUDIFINA

Audifina UAB is the largest Lithuanian-owned audit firm, providing audit, accounting, tax, and con-
sulting services to local and foreign clients for more than two decades. We offer a wide range of profe- 
ssional services - from day-to-day business outsourcing to complex business solutions. 

What positions are offered to potential employees?What positions are offered to potential employees?

Audifina is always open to individuals who want 
to grow and develop in the field of finance, audit, 
tax, and accounting. We offer internship opportu-
nities throughout the year, and for those who put 
in the most effort and show good results during 
their internship, we also offer job opportunities.   
We also currently have vacancies for profe-
ssionals with experience, looking for a Chief 
Accountant and an Assistant Auditor. And if 
there is a person who sees a future in tax or finan-
cial analytics, we would also welcome your CV.
.

What are the requirements for a potential What are the requirements for a potential 
employee?employee?

Teamwork is something we value in our 
day-to-day work - we have seen time and 
again that we can do much more toge-
ther. We are proud that we have managed 
to create an atmosphere of responsibility 
and trust within our team. We value and 
cherish experienced, ambitious, lifelong 
learners who are interested in innovation 
and who are willing to share their know-
ledge with their colleagues. We encourage 
a fresh, bold approach, innovative ideas, a 
desire to improve, and a sense of respon-
sibility.
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AUDIFINA

Contacts:Contacts:
karjera@audifina.ltkarjera@audifina.lt
www.audifina.ltwww.audifina.lt

We aim to create an environment for businesses to operate with We aim to create an environment for businesses to operate with 
confidence and make the best business decisions.confidence and make the best business decisions.

How do you stand out from other employers in How do you stand out from other employers in 
your field?your field?

We can safely say that our internal culture is our 
greatest strength and our most distinctive feature. 
We value the internal culture we have developed 
over the years, so when recruiting new members 
to our team, we look for a candidate with “audi-
finian DNA”. When you join our team, you’ll ne-
ver be left alone with your problems - although we 
are a growing team, we always follow the “one for 
all and all for one” rule to work together towards 
common goals. We are the ones who not only lis-
ten to our employees but also hear them.

What career prospects exist in your company?What career prospects exist in your company?

We always strive to motivate and encourage the 
growth of our employees. From the very first steps 
at Audifina, we communicate clearly and openly 
about learning and career opportunities. We can 
be proud of several employees who started their 
careers with us as an intern or junior specialists 
and are now in senior positions. This shows that 
our words are not just promises, but that ambi-
tious and motivated employees can not only de-
velop in their professional field but can also rise 
the career ladder.

mailto:karjera@audifina.lt
http://www.audifina.lt
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BANKERA

Bankera, a Lithuanian-owned FinTech company, operates an information technology (IT) and com-
petence center in Lithuania, providing programming and other IT solution services. Bankera is recog-
nized as a Top Employer in 2022. This means that we create a working environment that encourages 
employee growth and the opportunity to contribute to the development of the latest technologies, so 
we get a lot of interest and desire to work for our company.

What are the requirements for a What are the requirements for a 
potential employee?potential employee?

It’s all about the willingness to 
learn, develop and actively pursue 
goals. Bankera has hired several 
employees with no work expe-   
rience but with excellent aca-
demic results or achievements. 
Bankera is an international com-
pany, so excellent English lan-
guage skills, and proactivity are 
key requirements. Those wishing 
to start their career in FinTech in 
a ‘know your customer’ position 
should be attentive and have the 
ability to make decisions, while 
in a ‘customer service specialist’ 
position it is important to go deep 
into each customer’s problem, an-
swering any questions that arise.

How do you stand out from other employers in your field?How do you stand out from other employers in your field?

We provide additional paid time off for education and additional vacation days. We take part in 
team-building events, conferences, and seminars and organize summer and winter events to streng-
then the bond. We also take care of our employees’ health and provide annual gym membership.
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BANKERA

Contact:Contact:
el.p. careers@bankera.comel.p. careers@bankera.com

What positions are offered to potential employees?What positions are offered to potential employees?

Bankera’s fast-growing team offers young people 
with a background in law, psychology, marketing, 
graphic design, foreign languages, or any other 
field of study a chance to work together on their 
career path. Professionals in a variety of fields - 
customer service or anti-money laundering - are 
welcome to join the team. In addition to finance 
and communication specialists, we also invite IT 
professionals interested in programming langua- 
ges, mobile application developers, quality assur-
ance and cyber security specialists, and others.

What career prospects exist in your What career prospects exist in your 
company?company?

We believe that a company’s achieve-
ments and results depend on employees 
who are professionals in their field, so 
we provide opportunities for continuous 
learning and development - not only in-
ternally by working with professionals in 
their field, but also externally by partici-
pating in seminars and conferences. 
Today we have many open positions, 
from entry-level to management, from 
working in customer service, translation, 
and marketing to IT and business deve- 
lopment.

We are one of the fastest-growing FinTech companies in Lithuania. We strive We are one of the fastest-growing FinTech companies in Lithuania. We strive 
to ensure that our team members not only have the right conditions to grow to ensure that our team members not only have the right conditions to grow 
as professionals in their field but also that everyone enjoys working together. as professionals in their field but also that everyone enjoys working together. 
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BITĖ

“Bitė Lietuva” is a company providing a wide range of digital services. We provide connectivity, home 
internet, and smart TV services, as well as equipment and accessories from various manufacturers. We 
strive to keep breathtaking technologies at the door of innovation conferences. We believe that techno- 
logy should make everyday life easier at home and at work, which is why we turn smart solutions into 
simple and convenient services. 

We are currently focusing on building the next generation - 5G - network We are currently focusing on building the next generation - 5G - network 
and upgrading our existing network. This is the largest investment and upgrading our existing network. This is the largest investment 

project in the company’s history, with an investment of €100 million. project in the company’s history, with an investment of €100 million. 
We are expanding our teams of IT and engineering experts We are expanding our teams of IT and engineering experts 

to implement these huge plans.  to implement these huge plans.  

What career prospects exist in What career prospects exist in 
your company?your company?

At “Bite”, we can offer unlimi- 
ted opportunities for career 
advancement - currently, more 
than half of our employees are 
successfully working in their 
new positions, and the majority 
of the management team grew 
up at “Bite”.   
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BITĖ

Contact:Contact:
Rasa Ilgūnienė Rasa Ilgūnienė 
Talent Acquisition and Recruitment Specialist Talent Acquisition and Recruitment Specialist 
+37061606876+37061606876
Rasa.Ilguniene@bite.ltRasa.Ilguniene@bite.lt

What are the requirements for a potential What are the requirements for a potential 
employee?employee?

Above all, we expect from our future employ-
ees a great enthusiasm to learn, to improve, 
and to strive for the best result every day. We 
believe that this is achieved not only by the 
creativity and teamwork fostered by Bitė but 
also by a start-up culture. We are an excep-
tionally fast-paced, modern organization, 
where we focus on the result, not the process. 
We communicate openly and directly with 
each other, and we always strive for victories 
but don’t forget to celebrate them too.   

Kuo jūs išsiskiriate iš kitų darbdavių Kuo jūs išsiskiriate iš kitų darbdavių 
savo sferoje?savo sferoje?

Last year, “Bitė” was awarded the inter-
national Inspiring Workplaces Award 
for its innovative, employee-oriented, 
and inspiring internal culture. “Bitė” 
was the only Lithuanian company to 
be ranked among the 50 most inno-
vative employers in Europe, the Mi-
ddle East, and Africa. “Bitė” was also 
awarded the title of Best Employer for 
3 consecutive years in the internatio- 
nal Best Employers survey conducted 
annually by “Kincentric”, an interna-
tional HR management company. 

mailto:mailto:rasa.Ilguniene%40bite.lt%20?subject=
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CITCO

“Citco” is a global leader in investment funds and related asset management services, with 80 offices 
worldwide. With more than $1.8 trillion worth of global assets under administration, we provide com-
prehensive solutions and exceptional service to meet our clients’ needs. Around the world, the Group’s 
companies provide a wide range of services in the areas of fund services and investor relations, banking, 
depositary and custody services, technology management and governance services.

What positions are offered to potential employees?What positions are offered to potential employees?

We offer a wide range of vacancies, as we are actively searching for bright and talented candidates 
to join our international company in finance, accounting and legal areas. We welcome you to apply 
to our summer internship programme in both accounting and legal departments. After a successful 
completion of your internship or your degree, we offer an opportunity for a full-time employment 
in positions such as: junior accountant, fund accountant, junior finance analyst, junior legal officer 
and many more. Make sure to check out our job openings here and find the most suitable career 
option for you! 
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CITCO

Contacts:Contacts:
Vilnius-recruitment@citco.comVilnius-recruitment@citco.com  
www.citco.com/careerswww.citco.com/careers

For more information on our current openings visitFor more information on our current openings visit
 https://jobs.jobvite.com/citco/jobs. https://jobs.jobvite.com/citco/jobs.

We are looking for We are looking for candidates with back-
ground in Finance, Economics, Business 
Administration, Mathematics or Law. As an 
international company, we require our can-
didates to have a have good level of English 
language skills. As well as, eager to learn,  
energetic individuals with a hands-on men-
tality, who are flexible, independent, focused 
and client oriented. 

How do you stand out from other employers in your field?How do you stand out from other employers in your field?

As an important member of the Citco team, you will be working alongside recognised professionals 
in your field and providing the highest level of world-class service to our clients’ complex fund struc-
tures. You will also work with multinationals, corporates and private clients, providing them with a 
wide range of support and advice. You will be a key asset to the firm and ensure the successful growth 
of both the firm and our clients. 

What career prospects exist in your compa-What career prospects exist in your compa-
ny?ny?

At Citco we have a proud history of service 
and innovation going back over 75 years. You 
can pursue careers in: Accounting and Fi-
nance; Investor Relations; Banking; Risk and 
Valuation; Compliance; Client Relationship 
Management and much more. 
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EY

We’re change agents and cyber gurus. Performance improvers and problem solvers. Data scientists and 
growth hackers. Bot programmers and software builders. Risk manager and confidence builders. EY 
(Ernst&Young) is a global leder in assurance, tax, strategy and transactions services that help solve our 
client’s thoughest challenges and build  better working world. 

We’re more than 300 000 global perspectives with more than 800 We’re more than 300 000 global perspectives with more than 800 
professionals in the Baltic States ready to welcome yours. professionals in the Baltic States ready to welcome yours. 

Your bold ambition is just the beginning. Harness our global scale, our tech, our teams and our culture 
to realise your potential. Learn from the best, surround yourself with the curious, ask better questions 
to seek better answers and build a better working world.

The exceptional EY experience. It’s yours to build.
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EY

More information:More information:
www.ey.comwww.ey.com

At EY, our purpose is Building a better working At EY, our purpose is Building a better working 
world.world.
We’re redefining the traditional career experience We’re redefining the traditional career experience 
and developing transformative leaders – the kind and developing transformative leaders – the kind 
world needs.world needs.

Carrer opportunitiesCarrer opportunities
Be experienced in local and international projects Be experienced in local and international projects 
with different industries. Be an expert in accoun- with different industries. Be an expert in accoun- 
ting, corporate finance, audit, strategy, consulting, ting, corporate finance, audit, strategy, consulting, 
tax etc.tax etc.

ConsultingConsulting
Help build a better working world by transfor- Help build a better working world by transfor- 
ming businesses through the power of people, ming businesses through the power of people, 
technology and innovation.technology and innovation.

AssuranceAssurance
Be an innovator and a problem solver, helping a Be an innovator and a problem solver, helping a 
complex world to work better by maintaining the complex world to work better by maintaining the 
confidence and trust.confidence and trust.

TaxTax
Provide fresh perspectives that help drive strate-Provide fresh perspectives that help drive strate-
gy and support clients in making better-informed gy and support clients in making better-informed 
business decisions.business decisions.

Strategy and transactionsStrategy and transactions
Play a pivotal role in helping clients reimagine Play a pivotal role in helping clients reimagine 
their eco-systems, reshape their portfolios and re-their eco-systems, reshape their portfolios and re-
invent themselves for a better future.invent themselves for a better future.

Financial servicesFinancial services
Join a global community of curious and creative Join a global community of curious and creative 
people in an integrated financial services business.people in an integrated financial services business.

People Advisory servicesPeople Advisory services
Helping businesses make the best use of their Helping businesses make the best use of their 
most valuable asset, and creating better ways of most valuable asset, and creating better ways of 
workingworking
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GUIDEHOUSE

Guidehouse is a leading global provider of consulting services to the public sector and commercial 
markets, with broad capabilities in management, technology, and risk consulting. By combining our 
public and private sector expertise, we help clients address their most complex challenges and navigate 
significant regulatory pressures focusing on transformational change, business resiliency, and innova-
tion. The company has more than 12,000 professionals in over 50 locations globally. 

Guidehouse Lithuania is a key player for delivering Managed Services Guidehouse Lithuania is a key player for delivering Managed Services 
to global financial companies, with over 300 employees in Vilnius. to global financial companies, with over 300 employees in Vilnius. 

Our company keeps growing and, therefore, we are looking for new Our company keeps growing and, therefore, we are looking for new 
colleagues to starting a career in financial crime investigations.   colleagues to starting a career in financial crime investigations.   

Requirements for a potential employee:Requirements for a potential employee:

The ability to speak and write English fluently. 
Additional languages are a plus.
Stellar analytical and research skills.
Strong proficiency in Microsoft Excel and Word.
Creative problem solving ability and a collabo-
rative mindset.
The ability to quickly learn new skills, subject 
matter, and technology systems

How do you stand out from other employers in your How do you stand out from other employers in your 
field?field?

Guidehouse is willing to work with curious and respon-
sible people, who’s motivation would be a fight against 
financial crime and the way of your life. We offer com-
petitive rewards and benefits to help the employee ex-
pand their knowledge and grow in our company.
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GUIDEHOUSE

Contact:Contact:
ltrecruitment@guidehouse.comltrecruitment@guidehouse.com

Positions offered:Positions offered:

Junior AML analyst Junior AML analyst – this role full of discoveries – this role full of discoveries 
and requires good analytical skills. One side of the and requires good analytical skills. One side of the 
work is to detect financial crime to prevent it, at work is to detect financial crime to prevent it, at 
the same time findings can lead to investigations, the same time findings can lead to investigations, 
which help the law enforcement to catch those bad which help the law enforcement to catch those bad 
guys! guys! 
In some projects you would require to detect il-In some projects you would require to detect il-
licit and suspicious crypto transactions and reveal licit and suspicious crypto transactions and reveal 
the real identities of their makers. Cryptocurrency the real identities of their makers. Cryptocurrency 
financial investigations have become a new stan-financial investigations have become a new stan-
dard, making it vital to understand the motives be-dard, making it vital to understand the motives be-
hind crypto criminals.hind crypto criminals.

Quality Assurance analyst  Quality Assurance analyst   - this role it’s a part of  - this role it’s a part of 
compliance framework which is a crucial function compliance framework which is a crucial function 
for financial institutions to make sure all the busi-for financial institutions to make sure all the busi-
ness is in line with regulation and the best prac-ness is in line with regulation and the best prac-
tice to prevent crime while keeping the high qua-       tice to prevent crime while keeping the high qua-       
lity of work. You would require completing quality lity of work. You would require completing quality 
assurance reviews of alerts/cases and provide in-assurance reviews of alerts/cases and provide in-
sight into quality gaps discovered as part of the sight into quality gaps discovered as part of the 
quality assurance.quality assurance.

Career prospects in our company: Career prospects in our company: 

Guidehouse is an equal opportunities employer and applies objective criteria to assess potential 
suitability. We provide opportunities for everyone to learn and deepen their knowledge beco- 
ming anti-money laundering prevention specialists or experts. We are committed to ensuring 
all our directors, employees, contractors, and job applicants receive fair and equitable treatment 
across all aspects of the firm’s HR policies and practices and we aim to ensure that no job appli-
cant or employee receives less favourable treatment on the grounds of race, colour, nationality, 
religion, ethnic or national origins, age, gender, marital status, sexual orientation or disability.  

mailto:ltrecruitment@guidehouse.com 
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IKI

“Iki” has been operating in Lithuania for 30 years and today is one of the largest retail chains and em-
ployers in the country. The Iki Dream Team works every day to not only offer shoppers a wide selection 
of fresh, quality products close to home at the best price but also to fundamentally improve their shop-
ping experience. That’s why Iki is constantly innovating and creating something that doesn’t exist today 
but will change the shopping experience of tomorrow. From the first self-service checkouts to the first 
autonomous stores, Iki is boldly breaking old and creating new market standards. “Iki” is part of Rewe, 
Europe’s leading international retail group, and owns LastMile, an online shopping start-up.

What positions are offered to potential What positions are offered to potential 
employees?employees?

“Iki” is one of the country’s largest re-
tailers, with almost 6 000 employees. 
We are pleased to be able to offer a wide 
variety of positions - we are looking for 
analysts, financial controllers, category 
managers, marketing project managers, 
and other specialists. We can also offer 
different internship positions - the pro-
fessionals who work at Iki are willing to 
share their experience and help talents 
develop.

Kokios karjeros perspektyvos Jūsų kompanijoje?Kokios karjeros perspektyvos Jūsų kompanijoje?

At “Iki”, we encourage internal career development and 
help our employees grow. Every year, as many as 15% of 
“Iki” employees move up the career ladder or change ca-
reer paths within the company. It doesn’t matter about the 
city or the position - you can grow and change in any po-
sition in our network. And as part of Europe’s leading re-
tail group, Rewe, our employees can pursue international 
careers. This year, we plan to set up an in-house career 
center where employees can get advice, training, and the 
skills they need.
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IKI

Contacts:Contacts:
Talent Acquisition and Recruitment Specialist Talent Acquisition and Recruitment Specialist Simona VenslovėSimona Venslovė
simona.venslove@iki.ltsimona.venslove@iki.lt
+370 690 72 710+370 690 72 710
www.iki.lt/karjerawww.iki.lt/karjera

What are the requirements for a potential employee?What are the requirements for a potential employee?

The most important thing we expect from candidates for positions at “Iki” is a “burning eye”. Often, 
motivation is more important than skills when choosing a new Iki team member. Of course, experience 
and competencies are also needed, so specialists and professionals who enjoy what they do are very 
welcome in the Iki team. We work in a very dynamic environment and sometimes circumstances re-
quire us to do several things at the same time, so we expect our future colleagues to be ready to accept 
such challenges as the norm. And even more importantly, we see positivity and teamwork as the norm.

“Iki” differentiators are innovation, sustainability and flexibility. This year, we plan to invest “Iki” differentiators are innovation, sustainability and flexibility. This year, we plan to invest 
€11 million in sustainability solutions, such as solar panels on stores. In terms of flexibility, €11 million in sustainability solutions, such as solar panels on stores. In terms of flexibility, 
IKI employees can work hybrid jobs, combine work with their personal lives and studies, IKI employees can work hybrid jobs, combine work with their personal lives and studies, 
and even take a month-long “working holiday” abroad. We are working not only to make life    and even take a month-long “working holiday” abroad. We are working not only to make life    
easier for shoppers, but also for every employee.easier for shoppers, but also for every employee.

“Iki” doesn’t follow trends, it creates them. From the first self-service checkouts “Iki” doesn’t follow trends, it creates them. From the first self-service checkouts 
to the first autonomous stores, we have created many of the to the first autonomous stores, we have created many of the 

innovations in the market.  innovations in the market.  

http://www.iki.lt/karjera
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KPMG

KPMG – a global network of audit, tax, and business advisory firms operating in 143 countries with 
more than 265,000 employees who provide the highest level of service, drawing not only on their 
knowledge but also on the expertise of their global network. 

We are a team of talented, ambitious, energetic, and crazy fun people. So, if you like challenges, want to 
gain experience, learn from professionals, and work in a team of socially responsible people - join us!

We hope You will: We hope You will: 

• • Have a degree in economics, finance, busi-Have a degree in economics, finance, busi-
ness administration, or law, or be a final-year ness administration, or law, or be a final-year 
student;student;

• • You like tasks that require analytical skills You like tasks that require analytical skills 
and critical thinking; and critical thinking; 

• • Excellent communication skills in Lithua-Excellent communication skills in Lithua-
nian and English; nian and English; 

• • You are a team player; You are a team player; 
• • Feel confident working with Excel, Word, Feel confident working with Excel, Word, 

and PowerPoint.and PowerPoint.

Career prospects at KPMG: Career prospects at KPMG: 

• • Opportunity to gain experience from professional colleagues working on local and international Opportunity to gain experience from professional colleagues working on local and international 
projects;projects;

• • Regular training not only in Lithuania but also abroad, professional development, conferences; Regular training not only in Lithuania but also abroad, professional development, conferences; 
• • Opportunity to share your knowledge and experience both in Lithuania and in an international Opportunity to share your knowledge and experience both in Lithuania and in an international 

network;network;
• • Opportunity to initiate projects, propose ideas, and contribute to their implementation; Opportunity to initiate projects, propose ideas, and contribute to their implementation; 
• • Annual review of position, salary, etc.Annual review of position, salary, etc.
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KPMG

Contacts:Contacts:
apackeviciene@kpmg.comapackeviciene@kpmg.com
home.kpmg/lthome.kpmg/lt

We are a socially responsible company that not only wants to look good to We are a socially responsible company that not only wants to look good to 
our employees, partners, and customers but also to contribute to the our employees, partners, and customers but also to contribute to the 

well-being of society. well-being of society. 

Why choose KPMG?Why choose KPMG?

We have 30 years of experience in Lithuania. Our 
work is important to our clients, the market, and 
society, so we want to work with colleagues who 
are like us, with similar values and attitudes. 

Our values Our values are a guide for our daily ac-are a guide for our daily ac-
tivities, guiding how we behave, how we tivities, guiding how we behave, how we 
make decisions, and how we work with make decisions, and how we work with 
each other, our customers, and our part-each other, our customers, and our part-
ners. We have identified 5 core values: ners. We have identified 5 core values: 

• • Integrity -Integrity - doing what is right;  doing what is right; 
• • Excellence Excellence - we never stop learning - we never stop learning 

and improving; and improving; 
• • Courage -Courage - we think and act with  we think and act with 

courage; courage; 
• • Together -Together - we respect each other and  we respect each other and 

draw strength from our differences; draw strength from our differences; 
• • For Better For Better - doing what matters.- doing what matters.

https://kpmg.com/lt/lt/home.html
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STT

The Special Investigation Service (STT) is the leading anti-corruption institution in Lithuania. In 
addition to investigating corruption crimes, the STT focuses on corruption prevention, analytical an-
ti-corruption intelligence, and anti-corruption awareness raising. Officers joining the Service take an 
oath to the Fatherland and, once they become agents, they work together with their team for a more 
transparent Lithuania. 
The STT is headquartered in Vilnius and has territorial offices in Kaunas, Klaipėda, Panevėžys, and 
Šiauliai, which are responsible for activities in all regions of the country.

What career prospects exist in your What career prospects exist in your 
service?service?

The start of your service depends on 
your experience and competencies, and 
we assess each case individually. Career 
progression itself depends on effort and 
performance - we have regulated incen-
tive methods within the Service which 
we use to assess each SSA official.

What positions are offered to potential em-What positions are offered to potential em-
ployees?ployees?

We invite you to join our team of STT agents 
in the areas of criminal prosecution, analy- 
tical anti-corruption intelligence, corruption 
prevention, anti-corruption awareness rai-
sing, information technology, internal ad-
ministration, and public procurement. We 
are looking for both young, new colleagues, 
who do not necessarily have work experience 
yet, and senior STT agents who can already 
hold senior positions.
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STT

Please send your CV and a cover letter Please send your CV and a cover letter 
indicating your preferred field of activity indicating your preferred field of activity 
to to karjera@stt.ltkarjera@stt.lt

What are the requirements for a potential employee?What are the requirements for a potential employee?

A potential candidate – a person who is committed to 
Lithuania and the Service, who wants to grow with the 
team, who can find the best solution in different situations, 
and who can adapt to fast-changing circumstances. We are 
looking for future officers with different competencies and 
personal qualities. In some cases, we are looking for peo-
ple who are meticulous, attentive to detail, and like indi-
vidual tasks, while in other cases we are looking for people 
who want to work as part of a team and are not afraid to 
interact with an audience and who can work in stressful 
situations. In selecting the most suitable candidate, we 
always look at his/her motivation to join the Authority.

Why join Your team?Why join Your team?

It is worth joining the STT team because you will find a motivated team, you will be able to 
develop your skills not only in Lithuania, but also in international conferences and organiza-
tions abroad, and you will be able to contribute to international projects. We also offer study 
allowances, extended holidays, and extra time for self-study. We organize many different types 
of internal initiatives and events, so you can find the ones you want to be involved in.  

Most importantly, when you join the STT, you’ll take an oath to the Most importantly, when you join the STT, you’ll take an oath to the 
Fatherland and become an agent to work with the team to build a more Fatherland and become an agent to work with the team to build a more 

transparent Lithuania.transparent Lithuania.

mailto:mailto:karjera%40stt.lt?subject=
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TELIA

We are part of “Telia Company”, one of the region’s leaders in telecommunications and innovation. We 
are dedicated to the implementation and development of modern communications infrastructure and 
the most relevant solutions for the public sector, businesses, and consumers. Our team in Lithuania 
consists of nearly 3,000 professionals in 520 unique positions, contributing to the creation of current 
and future services. We strive to be not only innovative but also environmentally friendly, fostering an 
inclusiveinclusive, diverse, and empowering organisational culture. You too can be a part of our growing team! 

Telia – Let’s make better happenTelia – Let’s make better happen

What career opportunities do we What career opportunities do we 
offer? offer? 

Regardless of the position, every-
one who joins the „Telia“ team„Telia“ team has 
a wide range of career opportuni-
ties and unlimited horizons for de-
velopment. Ascending the career 
ladder or changing positions hori-
zontally according to your interests 
and abilities is always encouraged 
and supported. Internal and exter-
nal training, refresher and certifica-
tion courses, academies in different 
fields, mentoring, and peer shadow-
ing programmes help our employees 
to successfully achieve their career 
goals. We strive to learn from each 
other, share knowledge and expe-
rience and help each other grow. Dis-
cover the positions that interest you, 
develop yourself, and contribute to 
the technological and digital future!  
We look forward to you joining.We look forward to you joining.

https://www.telia.lt/karjera/ivairove-itrauktis
https://www.telia.lt/karjera/kultura-ir-darbuotoju-istorijos
https://www.telia.lt/karjera
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TELIA

Contact:Contact:
www.telia.lt/karjerawww.telia.lt/karjera

Who are we looking for? Who are we looking for? 

We are expanding our team of talented, growth-orient-We are expanding our team of talented, growth-orient-
ed, and challenge-averse professionals, who are entrusted ed, and challenge-averse professionals, who are entrusted 
with a large part of the country’s IT and communications with a large part of the country’s IT and communications 
infrastructure, strategic, nationally significant projects, infrastructure, strategic, nationally significant projects, 
and the information systems and networks of many of and the information systems and networks of many of 
the country’s enterprises and institutions. As we are fo-the country’s enterprises and institutions. As we are fo-
cused on technological progress, our company needs cused on technological progress, our company needs 
forward-looking people. We invite not only experienced forward-looking people. We invite not only experienced 
professionals but also talents who are starting their ca-professionals but also talents who are starting their ca-
reers and are looking for a direction close to their own. reers and are looking for a direction close to their own. 
Many of the best professionals in their fields have started Many of the best professionals in their fields have started 
their careers with us. their careers with us. 

What positions do we offer? What positions do we offer? 

The range of career opportunities at our company is extremely broad - from The range of career opportunities at our company is extremely broad - from ITIT, engineering, , engineering, data data 
analyticsanalytics,, and digitalisation to  and digitalisation to customer servicecustomer service, , salessales, process optimisation, , process optimisation, business administra-business administra-
tiontion,, and other departments. Our company is never short of interesting projects and activities,  and other departments. Our company is never short of interesting projects and activities, 
such as the introduction of 5G, such as the introduction of 5G, programming the Telia Play platformprogramming the Telia Play platform or creating original content,  or creating original content, 
setting up and setting up and maintaining data centresmaintaining data centres, working with the largest Lithuanian businesses, creating a , working with the largest Lithuanian businesses, creating a 
national cloud infrastructure, personalising e-commerce solutions and, of course, supporting our national cloud infrastructure, personalising e-commerce solutions and, of course, supporting our 
clients. clients. 
No less important is our centre of competences “Telia Global Services Lithuania”, which is joined by No less important is our centre of competences “Telia Global Services Lithuania”, which is joined by 
more than 350 specialists every year to gain valuable experience. There specialists work in IT, com-more than 350 specialists every year to gain valuable experience. There specialists work in IT, com-
munications, data analytics, software development, procurement, HR, and finance teams, ensuring munications, data analytics, software development, procurement, HR, and finance teams, ensuring 
the development of the company’s digital ecosystem in the Baltic States and Northern Europe.  the development of the company’s digital ecosystem in the Baltic States and Northern Europe.  

http://www.telia.lt/karjera
https://www.telia.lt/karjera/darbo-pasiulymai-programuotojams-it-specialistams
https://www.telia.lt/karjera/darbo-galimybes/duomenu-mokslas-ir-analitika
https://www.telia.lt/karjera/darbo-galimybes/duomenu-mokslas-ir-analitika
https://www.telia.lt/karjera/darbo-pasiulymai-klientu-aptarnavimo-srityje
https://www.telia.lt/karjera/darbo-galimybes/pardavimai
https://www.telia.lt/karjera/darbo-galimybes/verslo-vadyba-ir-administravimas
https://www.telia.lt/karjera/darbo-galimybes/verslo-vadyba-ir-administravimas
https://www.telia.lt/karjera/telia-tv-technologiju-padalinys
https://www.telia.lt/karjera/darbo-galimybes/it-sistemu-valdymas
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VINTED

Vinted was founded in Lithuania in 2008 and became the country’s first unicorn in 2019. Today, the 
head office is still based in Vilnius, with offices in Amsterdam, Berlin, Utrecht, and Prague, employing 
more than 1,200 people. “Vinted, whose mission is to make second-hand items the first choice, allows 
people to sell and buy second-hand clothes and household items from each other, helping to give them 
a second or even third life.

What are the requirements for a potential What are the requirements for a potential 
employee?employee?

We expect candidates to have values that 
align with those of the company and with 
a strong interest in the field they want to 
enter, the ability to accept feedback, work 
as part of a team, and a strong sense of 
responsibility. These competencies are          
assessed during the selection process. Each 
step assesses a different area or combina-
tion of areas - the application is followed 
by a Vinted Values Assessment test, after 
which candidates will be required to com-
plete a practical homework task. The selec-
tion process concludes with an interview.
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VINTED

Contact:Contact:
future-careers@vinted.comfuture-careers@vinted.com

We value and empower early career staff. That’s why Vinted has formed a Future Careers team to 
nurture early career professionals. Today, we have the following programs in place: 

• • “Vinternship““Vinternship“ – a 2-month paid summer internship where participants will spend part of the 
time with their team to deepen their knowledge related to their specialty. Together with other 
vinterns in the program, they will participate in skills training and collaborative project deve- 
lopment. This year, we are looking for more than 30 trainees to try their hand in a wide range 
of fields: design, digital marketing, employer branding, data analytics, strategy, and many more. 
Applications are open until 26 March. The program runs from July 3rd to September 1st.  The program runs from July 3rd to September 1st. 

• • “The Vinted Engineering Academy” “The Vinted Engineering Academy” is a program for people taking their first professional steps is a program for people taking their first professional steps 
in the technology sector and wanting to gain more hands-on experience. The Academy starts in the technology sector and wanting to gain more hands-on experience. The Academy starts 
with a 2-month course where participants will have the opportunity to get to know Vinted’s with a 2-month course where participants will have the opportunity to get to know Vinted’s 
activities, culture, and mission and learn more about the technologies used and the work in activities, culture, and mission and learn more about the technologies used and the work in 
progress. Later, the learning will continue in the chosen field, where Vinted employees and progress. Later, the learning will continue in the chosen field, where Vinted employees and 
external experts will share their experiences and work together on real internal projects. The external experts will share their experiences and work together on real internal projects. The 
program is unique in that the selected candidates will be employed by Vinted for an indefinite program is unique in that the selected candidates will be employed by Vinted for an indefinite 
period as junior-level professionals. Apply for the spring group before March 12th. Couldn’t period as junior-level professionals. Apply for the spring group before March 12th. Couldn’t 
make it? You will soon have the opportunity to apply for the autumn group. make it? You will soon have the opportunity to apply for the autumn group. The program runs The program runs 
from May 2nd. from May 2nd. 

Internships and academy programs are just part of our plans. We’ll be Internships and academy programs are just part of our plans. We’ll be 
working with schools, universities and NGOs to spread the word about working with schools, universities and NGOs to spread the word about 

what working and careers in tech look like.what working and careers in tech look like.

mailto:future-careers@vinted.com
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WIX

Wix provides a world-class platform to over 200 million users worldwide, empowering anyone to ex-
press themselves and build their online presence. Whether you’re an entrepreneur, designer, developer, 
musician, photographer or restaurant owner, you’ll find specialized features to create a professional 
website and manage your business.

What are the requirements What are the requirements 
for a potential employee?for a potential employee?

We’re looking for smart, mo-
tivated and kind people who 
share our passion for allow-
ing our users to succeed on-
line, whatever they do. Did 
we mention motivated? We 
really love what we do. 
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Contacts:Contacts:
viltes@wix.comviltes@wix.com
https://www.wixgrow.lt/https://www.wixgrow.lt/

WIX

What career prospects exist in your company?What career prospects exist in your company?

We are looking for interns for our We are looking for interns for our 6/9-month paid 6/9-month paid 
programprogram. You’ll be mentored by some of our top . You’ll be mentored by some of our top 
engineers and work closely with our professional engineers and work closely with our professional 
teams on real products. You’ll learn how to work teams on real products. You’ll learn how to work 
at scale and to solve robust challenges.at scale and to solve robust challenges.

We are team of 5000+ amazing individuals. Our work environment We are team of 5000+ amazing individuals. Our work environment 
is one of the most unique on the planet. Home to a diverse group is one of the most unique on the planet. Home to a diverse group 
of professionals (and their dogs) spread over four continents and of professionals (and their dogs) spread over four continents and 

twelve countries, we bring passion, skill and innovation to products twelve countries, we bring passion, skill and innovation to products 
people love to use. people love to use. 

How do you stand out from other em-How do you stand out from other em-
ployers in your field?ployers in your field?

We put a great deal of emphasis on our 
work culture, continuous learning and 
personal development.
If you’re willing to grow, there’s no  
better place than ”Wix Grow”.

mailto:viltes@wix.com
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QS LASERS

QS Lasers is a driven and innovative high-tech company. The organization specializes in the produc-
tion of small-size diode-array lasers, which are mainly used in medical, cosmetic, scientific, and envi-
ronmental applications. We stand out for our unique technical solutions and the fulfillment of specific 
needs. Our activities include both series production and fulfilling non-standard customer requests. 
Thus, we strive to improve, experiment, and find new, innovative solutions that help to raise the quality 
of existing products and expand the range of products offered.

How do you stand out from other employers in How do you stand out from other employers in 
your field?your field?

Our approach is to invest in and retain employ-
ees. Your long-term knowledge and willingness to 
learn more about laser technology is a common 
achievement for all of us, which is why we: 
• We provide the necessary training; 
• We create a modern workplace with high stan-

dards; 
• We value intrinsic motivation and the abili-

ty to manage your own time and offer flexible 
schedules; 

• Experts with many years of experience are 
ready to mentor and pass on their knowledge 
to new laser engineers, quality inspection, as-
sembly, and sales specialists!
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QS LASERS

Contacts:Contacts:
julija@qslasers.comjulija@qslasers.com
www.qslasers.comwww.qslasers.com

What are the requirements for a potential What are the requirements for a potential 
employee?employee?

We are looking for people who are ready to learn 
and expand their horizons in the field of laser tech-
nology. We are looking for people with a degree in 
physics, but we are also happy to accept final-year 
students. It is an advantage if you were interested 
in laser physics during your studies and have taken 
courses such as “Light Technology”. 
Although dynamic, the work on offer also re-
quires diligence and patience. Attention to detail 
and responsibility for product quality is important 
to us. If you have an interest in lasers, and their                
applications and enjoy careful, consistent work, QS 
Lasers is for You!

What positions are offered to potential employees?What positions are offered to potential employees?

• • Entry-level laser engineer: Entry-level laser engineer: meticulous laser collec-meticulous laser collec-
tion, testing, work with optomechanical equipment, tion, testing, work with optomechanical equipment, 
and experimental work in the lab.and experimental work in the lab.  

• • Quality Control Assistant: Quality Control Assistant: Responsible for laser test-Responsible for laser test-
ing, documentation, spotting, and solving potential ing, documentation, spotting, and solving potential 
problems. problems. 

• • Sales Specialist: Sales Specialist: communicating with internatio-    communicating with internatio-    
nal customers to fulfill their requests and respond to nal customers to fulfill their requests and respond to 
their various needs.their various needs.

In 2022, the company’s growth rate was as high as 70%. We are expanding In 2022, the company’s growth rate was as high as 70%. We are expanding 
rapidly, which means that new positions for potential employees are being rapidly, which means that new positions for potential employees are being 
created, new departments are being developed and the variety of positions created, new departments are being developed and the variety of positions 
is increasing. So, you could join a company that is committed to continu-is increasing. So, you could join a company that is committed to continu-

ing to grow alongside its people.ing to grow alongside its people.

mailto:julija@qslasers.com
http://www.qslasers.com
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ALLIANZ LIETUVA

We are part of the Allianz Group, one of the world’s largest insurers, operating in 70 countries, 
caring for more than 126 million customers, and employing 155,000 people worldwide. For 20 
years, we have been offering our customers life insurance and pension services tailored to their 
needs. We are committed to building a strong and sustainable financial sector in Lithuania - we 
are among the TOP 5 strongest financial sector leaders in Lithuania and the number one in-
surance company in the country. This year, we are in the TOP 100 of the “Lithuanian Business 
Leaders 500” ranking published by “Verslo žinios”.  

Requirements for a potential employ-Requirements for a potential employ-
ee:ee:

We appreciate candidates who can 
work both in a team and independent-
ly, can present their ideas clearly. We 
value a willingness to learn, strengthen 
personal and financial literacy compe-
tences, to be goal-oriented, persistent, 
and courageous.  

Kokias darbo pozicijas siūlote?Kokias darbo pozicijas siūlote?

• We are looking for Financial Consultants: people who 
are energetic, can plan their workday and have ambi-
tious goals. One should be striving to work in a moti-
vating environment and oriented to be rewarded pro-
portionally to the time and effort invested. If you are If you are 
competitive and motivated by results, competitive and motivated by results, APPLYAPPLY here.  here. 

• Depending on the position and the nature of the work, 
we also are looking for people with different experien- 
ces, education, and character. Fill in theFill in the  FORMFORM and we  and we 
will contact you with a suitable offer. will contact you with a suitable offer. 

• • Interested in an international career? Interested in an international career? Use the Use the SEARCHSEARCH  
engine.  engine.  

Contacts:Contacts:
El. p.: vilma.deguliene@allianz.lt  El. p.: vilma.deguliene@allianz.lt  
Website:Website:  www.allianz.ltwww.allianz.lt

How do you stand out from other employers in your field?How do you stand out from other employers in your field?

Allianz pays special attention to its employees - we con-Allianz pays special attention to its employees - we con-
stantly foster and create a positive working environment. stantly foster and create a positive working environment. 
By providing the opportunity to deepen knowledge in By providing the opportunity to deepen knowledge in 
various trainings, conferences and trips, we encourage various trainings, conferences and trips, we encourage 
career growth and the desire to improve.  We encourage career growth and the desire to improve.  We encourage 
employees to be socially responsible and volunteer. We employees to be socially responsible and volunteer. We 
have carried out a number of campaigns, such as “Help for have carried out a number of campaigns, such as “Help for 
Ukraine”, “Initiative for the International Day of Children Ukraine”, “Initiative for the International Day of Children 
with Cancer”, blood donation events.  with Cancer”, blood donation events.  

Alongside an attractive career programme, we also help Alongside an attractive career programme, we also help 
you to realize it. A strong and supportive team is there to you to realize it. A strong and supportive team is there to 
train and empower you to challenge yourself. We’ll provide train and empower you to challenge yourself. We’ll provide 
both horizontal and vertical career opportunities.  both horizontal and vertical career opportunities.  
In addition to the career path as a Financial Consultant, In addition to the career path as a Financial Consultant, 
one can also apply their leadership skills in sales and be-one can also apply their leadership skills in sales and be-
come a Sales Team Leader.  come a Sales Team Leader.  

https://www.allianz.lt/lt_LT/privatiems-klientams/karjera/your-opportunities/finansu-konsultantas.html
https://www.allianz.lt/lt_LT/privatiems-klientams/karjera.html#TabVerticalNegative0684047871
https://careers.allianz.com/#searchtileDiv
https://www.allianz.lt/lt_LT/privatiems-klientams.html
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BORED PANDA

We are Bored Panda, the world’s leading online content creator attracting millions of readers and view-
ers. 62 billion views a year - that’s how much the award-winning website boredpanda.com and DIY chan-
nel Crafty Panda make people happy with their positive content. Founder and CEO Tomas Banišauskas 
posted his first article from his university dorm back in 2009, and today we fight boredom through more 
than 250 managed social media channels and publish content in 17 languages. We have 1 office and as 
many as 6 film studios in Vilnius, and over 600 talented international employees.

We are always looking for We are always looking for talent with creative talent with creative 
and analytical experience, both in Lithuania and analytical experience, both in Lithuania 
and abroad. Most positions are focused on so-and abroad. Most positions are focused on so-
cial media. We are looking for writers, editors, cial media. We are looking for writers, editors, 
Photoshop specialists (often called “Thumb-Photoshop specialists (often called “Thumb-
nail Creators”), prop artists, producers, vi- nail Creators”), prop artists, producers, vi- 
deographers, directors, creative directors and deographers, directors, creative directors and 
other similar professionals. In addition, we other similar professionals. In addition, we 
are keen to recruit trainees in areas such as are keen to recruit trainees in areas such as 
administration, project management, human administration, project management, human 
resources, finance and communications.resources, finance and communications.

Contacts:Contacts:
Agnė Kuodė, Talent Acquisition Lead: agne.k@boredpanda.comAgnė Kuodė, Talent Acquisition Lead: agne.k@boredpanda.com
Karolina Šatkevič, Talent Acquisition Partner: karolina.s@boredpanda.comKarolina Šatkevič, Talent Acquisition Partner: karolina.s@boredpanda.com
Edgaras Rakauskas, Talent Acquisition Specialist: edgaras.r@boredpanda.com Edgaras Rakauskas, Talent Acquisition Specialist: edgaras.r@boredpanda.com 

What career prospects exist in your company?What career prospects exist in your company?

We have many success stories to share, where employees have ra- 
pidly moved up the career ladder within the company, discovering 
new activities that interest them. For example, we have an employee 
who started her career at Bored Panda as an actress and then suc-
cessfully joined the HR team. Similarly, many other colleagues who 
joined the team as assistants or junior professionals have grown into 
senior professionals, become team or department managers, or set 
up a new social media content project.

In 2022 alone, our content was viewed by 1 in 
3 people around the world, and to achieve these 
results, we’ve brought together a wide range of 
people with different creative specialties. We 
train them in the business analytics and manage-
ment skills needed to ensure the highest quality 
content. Before we release any video or article, we 
test it with our in-house developed and proven 
analytical tools. This is how Bored Panda’s em-
ployees can achieve maximum results and be-
come sought-after professionals internationally.
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COHERENT SOLUTIONS

Contacts:Contacts:
www.coherentsolutions.lt www.coherentsolutions.lt 
Informaciion for studentsInformaciion for students  job@coherentsolutions.ltjob@coherentsolutions.lt

The Coherent Solutions team in Lithuania is a team of 150 professionals. Personalized software, IT con-
sulting, data and analytics services, and mobile apps are just some of the competencies and services we 
offer. We have an in-house training center to enhance theoretical knowledge and improve skills. We are 
a subsidiary of the multinational company Coherent Solutions, Inc. part of an international company 
with more than 2,000 employees working in different divisions in Europe, the USA, and Latin America.

One of the main requirements isOne of the main requirements is a strong theoretical back-
ground and professional experience relevant to the require-
ments of the internship or other positions. Our clients are 
US-based multinational companies, so a strong knowledge of 
English is an integral part of the job, as is an open-minded ap-
proach to a multicultural environment, compatibility between 
the candidate’s values and those of the company, the nature of 
the work desired, and future career expectations.

What positions are offered to potential employees?What positions are offered to potential employees?

To help young professionals get a good start in the labor mar-
ket, Coherent Solutions Training Centre organizes free dis-
tance learning courses. Experienced lecturers help to deepen 
theoretical and practical knowledge, and participants who 
complete the course may be offered to continue their careers 
with the company.  
All open positions and traineeships can be found on the com-com-
pany’s websitepany’s website or the LinkedIn account. LinkedIn account.

What career prospects exist in your company?What career prospects exist in your company?

The company’s work culture encourages staff develop-
ment. Working in teams with experienced colleagues, 
young professionals strengthen their professional know-
ledge, learn to work in a multicultural environment, and 
interact directly with clients. After they gaine the neces-
sary experience, all employees have the same opportuni-
ties for career progression.

How do you stand out from How do you stand out from 
other employers in your field?other employers in your field?

Coherent Solutions strength is Coherent Solutions strength is 
internationalization. The com-internationalization. The com-
pany’s clients are global brands pany’s clients are global brands 
based in the US, project teams based in the US, project teams 
are made up of colleagues work-are made up of colleagues work-
ing in different countries, and ing in different countries, and 
there is the option to move to a there is the option to move to a 
different office or telecommute different office or telecommute 
at any time. at any time. 

https://www.coherentsolutions.com/careers/lithuania/
mailto:job@coherentsolutions.lt
http://www.coherentsolutions.com/careers/lithuania/
http://www.coherentsolutions.com/careers/lithuania/
https://www.linkedin.com/company/coherent-solutions-lithuania/
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CIVITTA

Civitta is a leading management consulting and research firm in Central and Eastern Europe and Scandi-
navia. We currently have 27 offices in 18 countries, and we are constantly growing! We work closely with 
colleagues in other countries, we work together on international projects, we travel, and we communi-
cate, so there is no shortage of internationality in the Civitta team.

What are the requirements for a potential employee?What are the requirements for a potential employee?

Challenges, adventure and growth are the daily driving force 
of our team. So, we are looking for bold, creative, highly in-
telligent colleagues with good analytical skills and logical 
thinking, who are not afraid to face the unknown, to get into 
uncomfortable situations, and who are passionate about find-
ing innovative ways to solve them, to actively express their 
opinions, to take part in initiatives and to grow together with 
us.

What positions are offered to What positions are offered to 
potential employees?potential employees?

We invite young people who are 
still studying to join us as Ju-
nior Analysts and Consultants, 
who could work part-time and 
have the freedom to combine 
their studies with their working 
hours. In the meantime, can-
didates graduating this year or 
earlier will be considered for   
analyst/consultant positions.

What career prospects exist in your What career prospects exist in your 
company?company?

Continuous growth is one of Civi-Continuous growth is one of Civi-
tta’s core values, so there are plenty of        tta’s core values, so there are plenty of        
opportunities for career progression opportunities for career progression 
and development. Salary and position and development. Salary and position 
reviews take place 2 times a year, and reviews take place 2 times a year, and 
advancement is not competitive - if advancement is not competitive - if 
you do a great job and meet the expec-you do a great job and meet the expec-
tations of a higher position, we’ll offer tations of a higher position, we’ll offer 
you a step up on the career ladder.you a step up on the career ladder.

Contacts:Contacts:
info@civitta.com info@civitta.com 
HR: HR: 
ruta.stakionyte@civitta.com  ruta.stakionyte@civitta.com  
justina.sankauskaite@civitta.comjustina.sankauskaite@civitta.com

How do you stand out from other employers in your field?How do you stand out from other employers in your field?

• • Each of us works in very different areas - if you meet Each of us works in very different areas - if you meet 
dozens of colleagues every day, you’ll see that they are dozens of colleagues every day, you’ll see that they are 
focused on completely different and unique projects.  focused on completely different and unique projects.  

• • Here you’ll be able to try out different roles and expe- Here you’ll be able to try out different roles and expe- 
rience what it’s like to work in an international team.  rience what it’s like to work in an international team.  

• • Maybe strategy and business development are not your Maybe strategy and business development are not your 
things? Then you could join the Innovation depart-things? Then you could join the Innovation depart-
ment, helping with fundraising, organizing events, or ment, helping with fundraising, organizing events, or 
international programs. international programs. 

• • Or maybe you’re interested in the public sector and its Or maybe you’re interested in the public sector and its 
opportunities, political processes, improving commu-opportunities, political processes, improving commu-
nication, or contributing to the creation of specific in-nication, or contributing to the creation of specific in-
frastructure? frastructure? The possibilities are endless, and we look The possibilities are endless, and we look 
forward to receiving your CV!forward to receiving your CV!
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COMPENSA

Compensa Vienna Insurance Group is the fastest-growing insurance company. The company is part of 
the Vienna Insurance Group, which operates 50 companies in 30 countries and has been in the insurance 
market for 190 years. The Group employs around 25,000 people. The Group is guided by time-tested tra-
ditions, strong products, and the ability to maintain a close relationship with its customers. “Compensa 
Vienna Insurance Group has been ranked among the top ten leaders in the financial sector by Verslo 
žinios - for the second year in a row, Compensa Vienna Insurance Group has been ranked first among 
non-life insurers in the list. 

If you have not found the position you If you have not found the position you 
want, please contact  want, please contact  Ieva.kisvine@com-Ieva.kisvine@com-
pensa.ltpensa.lt. We would be happy to discuss . We would be happy to discuss 
career opportunities together.career opportunities together.
    

We contribute to the smooth running of the largest insurance group in Central and Eastern Europe every 
day. Across borders and cultures, we share our experiences, knowledge, and ideas. Our knowledge of di-
fferent markets and the individual experience of each member of staff enables us to care for our custo-
mers and provide them with quality service. That’s why cooperation, teamwork, and the desire to im-
prove and be the best in our field are integral parts of who we are.

We hope You share our values: We hope You share our values: 
You are reliable, You exceed expectations, You innovate, You are reliable, You exceed expectations, You innovate, 
and You develop simplicity.and You develop simplicity.

What are the requirements for a potential employee?What are the requirements for a potential employee?

Motivated employees who love their work and daily ac-
tivities are the best driving force for any company. These 
are the people who work at Compensa Vienna Insurance 
Group. It is our daily practice to continuously learn from 
professionals with extensive professional experience 
in the field of insurance, not only locally but also inter-
nationally. Our team participate in training, seminars, 
conferences, expand their competencies and share their 
practices at the international level. We encourage our em-
ployees to advance in their careers, and we offer them the 
opportunity to apply for any vacancies that arise through 
a call for applications. We estimate that more than 15% 
of our employees successfully move up the career ladder 
within a few years. Maybe you want to be one of them? 

We are currently inviting you to join: We are currently inviting you to join: 
• • Trainee Actuary, Trainee Actuary, 
• • Junior Actuary, Junior Actuary, 
• • Corporate Client Assistant, Corporate Client Assistant, 
• • Insurance Consultant, Insurance Consultant, 
• • Property Claims Expert. Property Claims Expert. 

mailto:Ieva.kisvine@compensa.lt
mailto:Ieva.kisvine@compensa.lt
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COREPETITUS

Contacts:Contacts:
Aistė Aistė 
tel.: +370 661 18 891, tel.: +370 661 18 891, 
el. p.: forms.corepetitus@gmail.comel. p.: forms.corepetitus@gmail.com

Corepetitus is the largest distance learning academy in Lithuania, offering only one-to-one distance 
learning lessons and modern tutors from top Lithuanian and foreign universities. Team is teaching stu-
dents in grades 1-12 in the core subjects of mathematics, Lithuanian, English, chemistry, physics, history, 
and other subjects. If you are proficient in any of these subjects, join the Corepetitus and develop your 
skills in meaningful work!

The most important requirement The most important requirement is a willingness is a willingness 
to teach, share your knowledge and help others. to teach, share your knowledge and help others. 
Corepetitus tutors are required to work 10 hours per Corepetitus tutors are required to work 10 hours per 
week - 0.25 hours per week. The minimum require-week - 0.25 hours per week. The minimum require-
ment is to pass at least 75% VBE in the subject you ment is to pass at least 75% VBE in the subject you 
want to teach, and we will teach you everything else. want to teach, and we will teach you everything else. 
We will provide basic training before the first lesson. We will provide basic training before the first lesson. 
“The Corepetitus administration and the experienced “The Corepetitus administration and the experienced 
tutors, who currently number more than 350, are like tutors, who currently number more than 350, are like 
older siblings, willing to share advice and help.older siblings, willing to share advice and help.

We are looking for tutors in the following sub-We are looking for tutors in the following sub-
jects: jects: math, Lithuanian, English, physics, chem-math, Lithuanian, English, physics, chem-
istry, biology, history, and computer science. istry, biology, history, and computer science. 
Those studying pedagogy or looking for teach-Those studying pedagogy or looking for teach-
ing practice can also do it with us.ing practice can also do it with us.

Career prospects:Career prospects:

Tutors’ salaries increase by up to 50% per year! 
We always notice tutors who are energetic and 
want to improve their skills and offer to join 
Corepetitus whenever a position opens in the 
administration. Many tutors who started as 
tutors have been offered long-term jobs in 
Corepetitus administration, sales, or HR.

How do you stand out from other employers in your How do you stand out from other employers in your 
field?field?

We offer meaningful and flexible work. Our tutors can We offer meaningful and flexible work. Our tutors can 
work 10 hours a week, allowing them to combine work work 10 hours a week, allowing them to combine work 
with study and leisure time. Tutors choose which days with study and leisure time. Tutors choose which days 
or hours they work. They also choose which subjects or hours they work. They also choose which subjects 
or classes they will teach. Corepetitus is distinguished or classes they will teach. Corepetitus is distinguished 
by its community and the events it organizes for tu-by its community and the events it organizes for tu-
tors. And let’s not forget the 50% increase in remune- tors. And let’s not forget the 50% increase in remune- 
ration guaranteed to all. The work is remote only, so ration guaranteed to all. The work is remote only, so 
you can also work while on Erasmus.you can also work while on Erasmus.
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“Deloitte” not only offers flexible working conditions, and 
interesting and challenging work on international and local 
projects but also helps you to develop your career. The com-
pany has several success stories where students who started 
their careers in audit or tax practice are now project mana- 
gers. We encourage employees to develop and learn. We have 
a training platform with Linkedin Learnings, Harvard lec-
tures, Udemy access, and more. In addition, every Deloitte 
employee has a mentor who accompanies them every step 
of the way.

DELOITTE

Contacts:Contacts:
Kristina Valiaugaitė Kristina Valiaugaitė 
kvaliaugaite@deloittece.comkvaliaugaite@deloittece.com
https://www2.deloitte.com/lt/en.html https://www2.deloitte.com/lt/en.html 
Instagram - @deloittebalticsInstagram - @deloittebaltics

Deloitte is a world-leading firm providing audit, accounting, tax, finance, legal, and business risk advi-
sory services to private companies and public institutions. Deloitte’s more than 415,000 experts strive to 
provide the highest quality of service and set the standard for professionalism in all areas.

At Deloitte Lithuania, we believe in the ability to see the po-
tential in challenges and are committed to continuous im-
provement to better achieve our goal of #MakingAnImpact-
ThatMatters. If you want to learn at lightning speed and get a 
lot of practice, all you need is two things - a desire and a CV.

Why choose Deloitte?Why choose Deloitte?

• We offer flexible working conditions so you can 
easily combine your studies with your work/in-
ternship. 

• Our culture is enriched by a wide range of events 
and initiatives, from Game Nights to themed 
parties, from d.talks to volunteering.  

• Our staff is young and very experienced, so 
you’re sure to learn a lot.  

• Our office is right in the heart of Vilnius, on Vil-
niaus Street, where there are plenty of places to 
have lunch (we have 2 kitchens of our own) or to 
go out and have fun.  

• We enjoy personal celebrations with our employ-
ees, financial support, days off, a travel insurance 
package, and many other extras.

You can currently find the following You can currently find the following 
positions on our positions on our careers page:careers page:

• • Tax Consultant Tax Consultant 
• • Audit Analyst Audit Analyst 
• • Financial Consultant Financial Consultant 
• • Legal Assistant  Legal Assistant  
• • Risk Management ConsultantRisk Management Consultant

If you can’t find a position that inter-
ests you, feel free to send your CV 
and any questions you have to our HR 
team, and we will get in touch with 
you! 

https://www2.deloitte.com/lt/en.html
https://apply.deloittece.com/en_US/careers/SearchJobs/?523=%5B5527%5D&523_format=1482&listFilterMode=1&jobRecordsPerPage=10&
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As a professional start-up, our team at Deep Media Technologies actively creates the future of the         
technology based digital marketing field. Since founding the company 4 years ago we quickly established 
ourselves on the market, consulting over 40 national and international clients. We stand out with our 
digital, certified media management platform where we combine media with AI technology. Our team 
of over 90 colleagues is working in Germany – our main business site in Hamburg, our newly established 
sites in Cologne, Vilnius and remotely. Join us on our journey to digital marketing by merging media 
with cutting-edge technology! 

You will learn from experts in the field and will be guided by one of our mentors to guarantee a smooth 
onboarding process. We have also created our own Deep Media Academy which offers a variety of     
lectures and seminars packed with digital marketing knowledge. Your growth in our company is         
important to us. Our feedback discussions about your perspectives and development opportunities  
ensure that. 

Why choose us?Why choose us?

As a front leader in the digital marketing field 
we offer you the chance to get a deep dive into           
digital marketing topics and be part of a profe-     
ssional, young and dynamic work atmosphere. We 
value the new work concept, offer flexible working 
hours, remotely working within Lithuania and the 
possibility to work anywhere within Europe. The 
well-being of our team members is important to us, 
which is why we take care of your gym membership 
and look after your mental health with joint mind-
fulness sessions. 

We are searching forWe are searching for driven, analytical team members 
with a passion for digital marketing to join our media ma-  
nagement team. You will work with the biggest companies 
in the advertising industry such as Google, Meta, TikTok 
and Amazon. You will oversee setting up, managing digital 
campaigns, leading various campaigns and projects – im-
plementing newest industry trends. The ideal candidate is 
motivated to learn, a result and detail-oriented team player 
that pays attention to detail. Fluent English is a requirement 
as we operate internationally. Part-time work (from 30h per 
week) is also available.

Contacts:Contacts:
Viola Rechenauer, Manager People & CultureViola Rechenauer, Manager People & Culture
Email vr@deepmedia.de Email vr@deepmedia.de 
jobs@deepmedia.dejobs@deepmedia.de

DEEP MEDIA TECHNOLOGIES
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EKSMA OPTICS

Contacts:Contacts:
Vaida Navickaitė Vaida Navickaitė 
HR manager HR manager 
noriudarbo@eksmaoptics.com noriudarbo@eksmaoptics.com 
(+370) 5 272 99 00(+370) 5 272 99 00

EKSMA Optics is a high-tech company producing innovative optical components, lenses, and elec-
tro-optical systems. Our customers include the developers of the most powerful lasers, major companies 
in the laser industry, medical device manufacturers, and the world’s most powerful universities and re-
search centers. EKSMA Optics’ production laboratories develop laser components from initial idea to fi-
nal product, and we export our products to more than 50 different countries around the world every year.

What positions are offered to potential employees?What positions are offered to potential employees?

Sales and supply -Sales and supply - teams working with partners around the  teams working with partners around the 
world daily; world daily; 
Advanced manufacturing -Advanced manufacturing - production consisting of optical  production consisting of optical 
coating evaporation, optical sub-assembly, and optical polish-coating evaporation, optical sub-assembly, and optical polish-
ing departments; ing departments; 
Product Quality Assurance Laboratory -Product Quality Assurance Laboratory - a place where measure- a place where measure-
ments are taken with state-of-the-art inspection instruments; ments are taken with state-of-the-art inspection instruments; 
R&D and Design -R&D and Design - where new solutions are born and existing  where new solutions are born and existing 
products are improved.products are improved.

What are the requirements for a potential employee?What are the requirements for a potential employee?

Eksma Optics is a rapidly growing company, and we are 
actively looking for colleagues to join our team. The ide-
al candidate is an inquisitive and fast learner who wants 
to learn more about photonics and optics manufacturing 
technologies. We value knowledge of laser physics, op-
tics, electronics, and engineering, but are willing to teach 
specific skills on the job. Students are also welcome in our 
team – you can combine work with studies, work part-
time or work flexibly around your schedule.

We are currently expanding our sales 
and supply chain management teams 
- we are looking for both experienced 
managers and managers who are start-
ing their careers with us. Analytical 
and communication skills and organi-
zation are essential for these positions. 
Optical Components Division is also 
expanding rapidly - we are looking for 
an Optician, Technologist, and Pro-
duction Technician.  We also welcome 
students who want to do an internship 
- we select internship tasks considering 
the candidates’ existing knowledge and 
career direction of interest.

We provide our people opportunities for training, diverse We provide our people opportunities for training, diverse 
experience, career progression, and career changes. We are experience, career progression, and career changes. We are 
implementing new production and IT technologies, im-implementing new production and IT technologies, im-
proving work processes, and every year we are looking for proving work processes, and every year we are looking for 
employees to fill new positions in our company. We offer employees to fill new positions in our company. We offer 
salary supplements depending on the performance, supple-salary supplements depending on the performance, supple-
mentary health, accident insurance, and a training budget.mentary health, accident insurance, and a training budget.
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EKSPLA

Contacts:Contacts:
Gabija Paliukienė Gabija Paliukienė 
prisijunk@ekspla.comprisijunk@ekspla.com

“Ekspla” is the place where creative and adventurous professionals in their respective fields have been 
working together for 30 years to develop and manufacture world-renowned lasers, laser systems, and 
laser electronics products.  
“Ekspla” has a significant share of the global market for scientific picosecond lasers, is the world’s only 
manufacturer of SFG spectrometers for the study of material surfaces and sells an increasing number of 
lasers to the industrial market every year. We are the first and the only company in Eastern and Central 
Europe to be recognised as the world’s most advanced scientific lasers product and to be awarded the 
laser Oscar in the prestigious Prism Awards for Photonics Innovation (USA). 

“Ekspla” actively contributes to a wide 
range of initiatives related to physics. 
Every year, students from the Faculty of 
Physics at Vilnius University take part 
in our internships. We are a regular 
sponsor of “Physicist’s Day”, regularly 
support the science festival “Erdvėlaivis 
Žemė” for schoolchildren, the compe-
tition “Fizikos bandymai aplink mus”, 
the project “Gamtininkų dienos”, the 
competition for the best Ph.D. thesis in 
physics and the international physics 
and natural sciences conference “Open 
Readings”. In 2023 “Ekspla” was included in the list of the TOP 50 In 2023 “Ekspla” was included in the list of the TOP 50 

Lithuanian companies that have done the most to pro-Lithuanian companies that have done the most to pro-
mote gender equality. This ranking includes companies mote gender equality. This ranking includes companies 
with the smallest gender pay gap and no gender-do- with the smallest gender pay gap and no gender-do- 
minated top-level positions. We invite open-minded, minated top-level positions. We invite open-minded, 
enterprising individuals to work together in develop-enterprising individuals to work together in develop-
ment of some of the world’s most advanced lasers.ment of some of the world’s most advanced lasers.

“Ekspla” is the choice of customers such as CERN, 
ELI Research Centres, IBM, NASA, Japan’s 
SPring-8 Research Centre, Hitachi, renowned US 
research laboratories, the Israeli Nuclear Research 
Centre, as many as 80 of the world’s top 100 uni-
versities, and many others. Our lasers are used by 
the world’s largest OLED display manufacturers 
and in industrial machine tools for high-precision 
processes such as engraving, cutting, and marking. 

mailto:prisijunk@ekspla.com
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ELLEX VALIUNAS

Contacts:Contacts:
cv@ellex.legalcv@ellex.legal

Ellex Valiunas is a member of Ellex, the leading Baltic law firm group, and has the largest team of spe-
cialized lawyers - 100+ lawyers in Lithuania and over 250 in the Baltics. Since 1992, the firm has accu-
mulated significant experience in advising corporate clients and has acted in high-profile cases. The firm 
provides legal advice of the highest competence on all aspects of corporate governance, business process 
regulation, and dispute resolution. Ellex Valiunas works to create a progressive, socially responsible busi-
ness and legal environment.

If You excel in your legal studies, and are ambitious, creative, If You excel in your legal studies, and are ambitious, creative, 
motivated, and driven to achieve the best and highest quality motivated, and driven to achieve the best and highest quality 
result, result, we look forward to hearing from Youwe look forward to hearing from You. Teamwork is vital . Teamwork is vital 
in our team, and we expect the future candidate to be a team in our team, and we expect the future candidate to be a team 
player who wants to grow with professionals and achieve big player who wants to grow with professionals and achieve big 
wins together. So, if quality, business-oriented solutions, and wins together. So, if quality, business-oriented solutions, and 
teamwork are Your core professional values, it’s time to meet!teamwork are Your core professional values, it’s time to meet!

We are always looking for experi-
enced lawyers and paralegals (law 
students in their II-V year of stu-
dies) who have an interest in busi-
ness law and consultancy. We also 
have a strong business support team, 
who find themselves in our commu-
nity in the fields of administration, 
finance, IT, and other areas.

We are the largest law firm in the Baltics and have been con-
sistently awarded Best Law Firm for the exceptional quality of 
our services. We pay great attention to art and culture - we 
regularly support cultural and artistic initiatives and provide 
“pro bono” services. For 30 years, we have been helping so- 
ciety implement strong, forward-looking ideas in the fields of 
education, law, health, and culture. The Firm’s community ac-
tively supports and personally contributes to the promotion of 
sustainability in our daily activities and client projects. We are 
mapping the future of legal innovation, investing fully in our 
people, and constantly striving to stay one step ahead.

What career prospects exist in What career prospects exist in 
your company?your company?

We offer a junior associate po-
sition to successful law gradu-
ates. As you gain more profes-
sional experience, you continue 
to climb the career ladder from 
associate to partner. Here, both 
horizontal and vertical career 
prospects within the organiza-
tion are possible.
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ESKIMI

Eskimi is a Lithuanian start-up whose core product is a digital advertising platform that helps brands and 
advertising agencies reach more than 1.5 billion people in over 160 countries. The company provides its 
clients with “full-cycle” services - from campaign strategy to visual design to implementation on selected 
advertising channels. The company’s history began 15 years ago as a social network in Africa and Asia. 
Only 8 years ago, the DSP, DMP, and SSP products were developed, which has grown the Lithuanian 
start-up into a global company with over 200 people operating in Europe, Africa, Asia, South and North 
America, and Australia.

Contacts:Contacts:
Miglė Venckutė, Recruitment SpecialistMiglė Venckutė, Recruitment Specialist
migle@eskimi.commigle@eskimi.com
Gabrielė Stuopelytė, Talent Acquisition Partner, Gabrielė Stuopelytė, Talent Acquisition Partner, 
gabrieles@gmail.comgabrieles@gmail.com
https://eskimi.comhttps://eskimi.com

Eskimi is united by 4 core values. These are 
continuous growth, a sense of responsibility, 
initiative, and drive. We need to understand 
not only what career experience each new team 
member brings to the table, but also what are 
their values, expectations, and goals. Eskimi is 
a great place for people who want to work in 
an international environment, who are quick 
and efficient communicators, and who are re-
sult-oriented. Everything else is learned.

What positions are offered to potential employees?What positions are offered to potential employees?

Most of the teams are sales-oriented, but we are currently focus-
ing on technical positions, as we want to expand the whole IT 
and product team. We have different offers and positions in the 
IT team and we have also started several  internship programs:internship programs:
 
• IT internships (DevOps, QA/Testing, Back-end Developer, 

Full-stack Developer) as well as a Data Specialist internship; 
• IT Support Specialist; 
• Practice in Campaign Operations.

How do you stand out from other employers?How do you stand out from other employers?

A very global, welcoming environment, a culture 
that encourages growth and the opportunity to 
make a difference - that’s how new members of 
the team most often describe Eskimi. There is a 
strong focus on results, which gives ample room 
for growth. “Eskimi has many benefits that have 
become the norm: a hybrid working model, the 
ability to work from anywhere for up to 2 months 
of the year, a variety of parties, get-togethers, wor-
kations, flexible working hours, supplementary 
health insurance and a learning budget.

mailto:migle@eskimi.com
http://gabrieles@gmail.com
https://eskimi.com
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HANNER

Hanner is a leader in the development of investment real estate projects in Lithuania, actively imple-
menting projects in different European countries. Our mission is to develop innovative projects, ensur-
ing the highest quality standards and environmental preservation. Hanner’s success is evidenced by the 
thousands of happy families living in Hanner-built apartments, the business centers that have become 
the business card of Vilnius, and the many major companies operating in Hanner buildings. The total 
value of real estate developed by us exceeds EUR 1 billion.

What are the requirements for a potential employee?What are the requirements for a potential employee?

At Hanner, we don’t limit ourselves to clichéd requirements 
for positions, but rather creatively value each individual and 
their ability to develop. We expect potential employees to 
have a high level of personal organization, rationality, au-
tonomy and be result-oriented. We believe that employees’ 
responsiveness, receptiveness and strong desire to develop 
themselves will lead to success in the executive process.

We can offer potential employees the following positions: We can offer potential employees the following positions: 

financial analyst, data analyst, marketing project manager, financial analyst, data analyst, marketing project manager, 
marketing manager, sales project manager, public relations marketing manager, sales project manager, public relations 
officer, and assistant to the Chairman of the Board.officer, and assistant to the Chairman of the Board.

Personal career opportunities Personal career opportunities at Hanner: 

• First year: assistant position (assistant marketing mana- 
ger, assistant sales manager, assistant analyst); 

• Second year: project manager position (marketing pro- 
ject manager, sales project manager, analyst); 

• The third year of employment: team leader position 
(marketing team leader, sales team leader, analytics team 
leader). 

First year: monthly salary starting at €1000/month (after 
tax), then depending on performance. Talented young em-
ployees are also offered free accommodation in Vilnius after 
a three-month trial period.

Contact:Contact:
ugne.maksimaviciute@hanner.ltugne.maksimaviciute@hanner.lt

We are a youthful and determined We are a youthful and determined 
company with bold ideas and am-company with bold ideas and am-
bitious goals. We create an exciting, bitious goals. We create an exciting, 
dynamic, and creative everyday life dynamic, and creative everyday life 
where talented students have the  where talented students have the  
opportunity to work, learn and deve-opportunity to work, learn and deve-
lop. We teach our employees to make lop. We teach our employees to make 
their own decisions, and constantly their own decisions, and constantly 
encourage them to realize their per-encourage them to realize their per-
sonal and professional ideas. sonal and professional ideas. 

mailto:ugne.maksimaviciute@hanner.lt
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YARA

Yara was founded in 1905 to tackle the growing problem of hunger in Europe. To-
day, Yara is one of the world’s leading fertilizer companies. The company operates 
an integrated business model, has around 17,000 employees, and is present in more 
than 60 countries, including Lithuania. 
Yara EBS is currently growing rapidly and is looking for new employees, new relationships and partner-
ships. “Yara EBS’ functions include customer service, transport coordination, export, business planning, 
finance, human resources, procurement, and business analytics.

Contacts:Contacts:
HR_EBS@yara.comHR_EBS@yara.com
LinkedIn: LinkedIn: 
Agnė Banienė arba Laura VičinaitėAgnė Banienė arba Laura Vičinaitė

What are the requirements for a potential employee?What are the requirements for a potential employee?

As we work with the whole of Europe, we aim to attract those 
who speak English. We don’t require any specific experience 
in addition to language skills from professionals. We focus on 
personality rather than skill sets. We are looking for someone 
whose values are close to those of Yara. The four core values of 
Yara are collaboration, curiosity, responsibility, and ambition.

We offerWe offer a wide range of positions for those  a wide range of positions for those 
who want to contribute to our core mission who want to contribute to our core mission 
of feeding the world responsibly and pro-of feeding the world responsibly and pro-
tecting the planet. As we work throughout tecting the planet. As we work throughout 
Europe, we have a wide range of positions Europe, we have a wide range of positions 
available - we are looking for Customer Ser-available - we are looking for Customer Ser-
vice Specialists, Transport Coordinators, vice Specialists, Transport Coordinators, 
Finance Specialists (AR, AP, GL), Export Finance Specialists (AR, AP, GL), Export 
Coordinators, and many more. Working Coordinators, and many more. Working 
for Yara EBS means you can be part of our for Yara EBS means you can be part of our 
global team, even if you work in Vilnius! global team, even if you work in Vilnius! 
We are proud to present our internship and We are proud to present our internship and 
traineeship program, which will help you traineeship program, which will help you 
learn about how the core principles work in learn about how the core principles work in 
practice.practice.

At Yara you can grow not only vertically but also hor-
izontally. If you join our team as a specialist, you can 
become a Senior Specialist, Coordinator, or Team 
Leader. To encourage current colleagues to pursue a 
career change, some job opportunities are only adver-
tised internally, as Yara believes that employees are the 
core value.

Our  list of opportunitieslist of opportunities is constantly growing. Here 
are some examples: 
• Working towards a common goal of creating pos-

itive impact and change for the planet;
• A Scandinavian culture;
• A package of offers focused on social well-being; 
• International teams, cultural diversity; 
• Personal and professional development; 
• Career opportunities, including subject matter 

experts, leadership, or global roles; 
• A hybrid working model with a one-off allowance 

for an ergonomic workstation; 
• Modern office environment (eco-office with 

lounge, playroom, and other areas); 
• A team of more than 17 000 colleagues
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“Ignitis Group” is an international energy company and one of the largest energy groups in the Baltic 
States. The Group produces, distributes, supplies energy, and provides other services needed for an en-
ergy-smart world. The group operates in Lithuania, Latvia, Estonia, Poland, and Finland, and has invest-
ments in innovation projects in the UK, Norway, Sweden, France and Israel. The energy industry today 
is smart, modern, and rapidly changing. So are we. 
“Ignitis Group’s” activities are guided by the principles of sustainability and coherence - from our core 
business strategy of increasing the amount of renewable energy and making Lithuania the first country to 
use only flexible green energy as soon as possible, to the emotional well-being of our colleagues, equality, 
and inclusion. With us, your every workday will contribute to a tomorrow where our homes last forever!  

What positions are offered to potential employees?What positions are offered to potential employees?

“Ignitis Group” covers a wide range of fields, so there 
is something for everyone - from marketing managers 
to chemists. As part of our commitment to creating a 
world of energy and intelligence, we are looking for pro-
fessional, smart people who love what they do to join 
our teams across Lithuania. 
Do you care about how not only our but also the future 
generations will live?  Take YOUR part in #EnergySmart! Take YOUR part in #EnergySmart! 

Contact:Contact:
https://ignitisgrupe.lt/lthttps://ignitisgrupe.lt/lt

The Group has a programme of internships and traineeshipsa programme of internships and traineeships, which can be either compulsory (in the 
study programmes) or voluntary. The tarineeships are aimed at final year students, graduates or those 
who want to change their career path. Both traineeships and internships are great ways to get to know 
the organisation and its activities from the inside. Internships allow students to try out a speciality of 
interest, as well as to meet colleagues from different fields, their challenges, to participate in various 
training courses and to visit outstanding energy sites. 
New tools, technologies and future solutions are our driving force. If you want to try your hand at 
something you are interested in and, at the same time, get to know the energy industry, we invite you to 
apply for an internship or a traineeship at “Ignitis Group”. We hope that participants who complete the 
traineeship or internship stay with “Ignitis Group” and work together to create an energy-smart world.

IGNITIS GROUP

https://ignitisgrupe.lt/lt
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LEINONEN

Contact:Contact:
Jonas PukelisJonas Pukelis
recruitment@leinonen.ltrecruitment@leinonen.lt
+370695 30401+370695 30401

Leinonen is one of the largest financial accounting, payroll management, tax, and legal consulting firms 
with more than 26 years of experience in the Lithuanian market. Leinonen Lithuania is part of a group 
of companies operating in 11 countries - Scandinavia, the Baltic States, and Central and Eastern Europe. 
We have over 80 colleagues working in our Vilnius and Kaunas offices, taking care of more than 250 
clients, most of them multinational companies. Leinonen operates based on the values we live by every 
day: business ethics, quality service, customer focus, and continuous improvement.

We offer:We offer:

• Work from home or in our modern offices
• Hybrid working model
• 10 extra days of holiday if you are a student
• ACCA and other training
• Additional health insurance, etc.

Currently we are looking for:Currently we are looking for:

Assistant Accountant, Junior Accountant, Junior Assistant Accountant, Junior Accountant, Junior 
Tax Consultant, Junior Lawyer Tax Consultant, Junior Lawyer 
Be the first to try our traineeship program!Be the first to try our traineeship program!

What are the requirements for an employee?What are the requirements for an employee?

We are looking for team players who share the 
same values as us. Education and experience re-
quirements vary depending on the position. We 
work with foreign clients, so the ability to com-
municate in written and spoken English is one of 
the main selection criteria.

Career prospects at Leinonen:Career prospects at Leinonen:

At the end of the traineeship program, partici-At the end of the traineeship program, partici-
pants will have job opportunities as junior profes-pants will have job opportunities as junior profes-
sionals. Assistant accountants can progress to ju-sionals. Assistant accountants can progress to ju-
nior accountants and then to senior accountants. nior accountants and then to senior accountants. 
Junior tax or legal consultants can also become Junior tax or legal consultants can also become 
senior consultants. If you want to try your hand senior consultants. If you want to try your hand 
in a different field, you can also move to another in a different field, you can also move to another 
department, for example from being an accoun-department, for example from being an accoun-
tant to becoming a tax consultant, or to taking tant to becoming a tax consultant, or to taking 
part in various projects. Currently, as many as part in various projects. Currently, as many as 
75% of team leaders and senior legal and tax 75% of team leaders and senior legal and tax 
consultants are professionals who have grown up consultants are professionals who have grown up 
within the Leinonen, some having started their within the Leinonen, some having started their 
careers at Leinonen as assistants or trainees.careers at Leinonen as assistants or trainees.

mailto:recruitment@leinonen.lt
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LUMINOR

In times when the only constant thing is change, Luminor was established. A contemporary, new-gener-
ation bank and nancial services provider in Estonia, Latvia and Lithuania with a local understanding of 
its home markets and customer needs.
Luminor yra trečias didžiausias finansinių paslaugų teikėjas Baltijos šalių bankininkystės rinkoje, turin-
tis 16 proc. indėlių ir 22 proc. paskolų rinkos dalis. Aptarnaujame apie 1 milijoną klientų ir vienijame 
apie 2300 dirbančių profesionalų. Banko kapitalizacijos rodiklis yra 17,6% ir sudaro 1,6 mlrd. Eur.

One of the most important things is a individual’s personal values   and how they correspond 
to Luminor’s values   and attitudes. Our bank cherishes three values: curiosity, clear purpose, 
and collaboration, and each of them is extremely important in defining the key cultural prio- 
rities of our organization. It is very important to us that our employees speak English, are 
proactive, communicative, willing to improve and be able to work in a team. We are also 
ready to train new employees, help the acquire all the necessary skills and professional com-
petencies.

What career prospects exist in your company?What career prospects exist in your company?

Luminor is a dynamic organization, so we 
invite specialist to join Luminor’s different 
teams: information technology, finance, law, 
customer service, etc.

How do you stand out from other employers in your field?How do you stand out from other employers in your field?

We are the third largest financial services provider in the Baltic banking market, providing a new 
generation of financial services to companies and all business people. After the implementation of 
the merger of Lithuanian, Latvian and Estonian banks, we opened opportunities to work with ex-
tremely interesting projects that affect the residents of even three countries.

Contacts:Contacts:
Eglė MarozaitėEglė Marozaitė
Tel. +370 686 23 834Tel. +370 686 23 834
El.p. egle.marozaite@luminorgroup.comEl.p. egle.marozaite@luminorgroup.com
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MOBILEPAY

We are the Scandinavian leader in mobile payment services, with operations in Denmark, and Finland 
and an IT competence center in Lithuania. We offer fast, convenient mobile payment services to more 
than 6 million private and business customers. MobilePay’s Lithuania-based branch employs around 
130 IT professionals who design and develop technology solutions for mobile payments and develop the 
company’s products.

We have a Scandinavian work culture based on trust in We have a Scandinavian work culture based on trust in 
colleagues, freedom, flexibility, team spirit, energy, and colleagues, freedom, flexibility, team spirit, energy, and 
a balance between work and leisure time. We encourage a balance between work and leisure time. We encourage 
an informal working atmosphere, and treat every col-an informal working atmosphere, and treat every col-
league as a professional in his or her field. We are look-league as a professional in his or her field. We are look-
ing for colleagues who are motivated, constantly striv-ing for colleagues who are motivated, constantly striv-
ing to learn and improve, curious, friendly, courageous, ing to learn and improve, curious, friendly, courageous, 
and willing to work as part of a team. We believe that and willing to work as part of a team. We believe that 
technical skills can be acquired slowly, by learning and technical skills can be acquired slowly, by learning and 
working within an organization, but that the key is a working within an organization, but that the key is a 
strong desire to improve. We also expect new colleagues strong desire to improve. We also expect new colleagues 
to have a good command of English, as we work with to have a good command of English, as we work with 
teams from different Scandinavian countries every day.teams from different Scandinavian countries every day.

What positions are offered to potential employees?What positions are offered to potential employees?

Our team includes a variety of profiles: IT software Our team includes a variety of profiles: IT software 
engineers, mobile app developers, product manag-engineers, mobile app developers, product manag-
ers, UX/UI designers, and AML specialists. We are ers, UX/UI designers, and AML specialists. We are 
mainly looking for people specializing in Front-mainly looking for people specializing in Front-
End, Back-End, Kotlin, etc.End, Back-End, Kotlin, etc.

Contacts:Contacts:
Aušra MačernienėAušra Mačernienė
+370 616 22793+370 616 22793
ausma@mobilepay.lt ausma@mobilepay.lt 
https://bit.ly/3YqS2RVhttps://bit.ly/3YqS2RV  

What career prospects exist in your company?What career prospects exist in your company?

We always assign a buddy to each new employee to help them find their way around the premises and 
the organization and to support them. We also work with a wide range of organizations, so that our em-
ployees have the opportunity to become mentors and even test the “manager’s chair” by helping to solve 
one or another of the “mentee’s” problems. Once a year, we check the employee’s existing competencies 
and assess whether he or she is already eligible for the promotion.

Our list of employee benefits includeslist of employee benefits includes an annual learning and development budget, additional paid ho- 
lidays, health insurance, mindfulness programs, emergency assistance, partially reimbursed lunches, the 
flexibility to work from home or another country, financial support to set up your own “home office”, a 
dream office with PS5, massage chair, sleeping rooms, et.

mailto:ausma@mobilepay.lt 
https://bit.ly/3YqS2RV
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NORDCURRENT

Nordcurrent is a developer and publisher of casual games for smartphones, tablets, and PC/Mac com-
puters, founded in 2002 in Vilnius, Lithuania.
Nordcurrent, headquartered in Lithuania, has additional studios in Vilnius, Odesa, Dnipro, and War-
saw. Over the last 20 years, Nordcurrent has developed more than 50 games for various platforms. The 
studio’s biggest hit so far is Cooking Fever, a time management game where players can cook dishes and 
desserts from all over the world. The game has almost 400 million downloads and 15 million monthly 
active users. Other recent Nordcurrent games include Murder in the Alps and Murder by Choice, the 
interactive crime detectives, Airplane Chefs, a time management game in the sky, Pocket Styler, a fash-
ion trendsetting game, and the newest hit where health is wealth, Happy Clinic!

How do you stand out from other employers in How do you stand out from other employers in 
your field?your field?

Nordcurrent is the leading video game studio in 
Lithuania. We are innovative, so we are constantly 
developing new projects. We are always looking for 
talented people to join our team with the mission 
to create the best games that gamers around the 
world love! We are a growing team of 250 friendly 
colleagues. We are headquartered in Vilnius, with 
other studios in Odesa, Dnipro, and Warsaw.

Contacts:Contacts:
El. p.: El. p.: jobs@nordcurrent.comjobs@nordcurrent.com

Our company is looking for hard-working, 
creative, and driven talent who loves video 
games as much as we do. We have a lot of po-
sitions available for young talent available for young talent - all on this 
page https://www.nordcurrent.com/jobs/https://www.nordcurrent.com/jobs/. 
Career perspectives Career perspectives are vertical and horizontal are vertical and horizontal 
- from junior to leader in the same position, as - from junior to leader in the same position, as 
well as from QA or Marketing to internal or well as from QA or Marketing to internal or 
external development or vice versa.external development or vice versa.

mailto:jobs@nordcurrent.com
https://www.nordcurrent.com/jobs/
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OUTOKUMPU

Outokumpu is one of Finland’s largest companies and a world leader in sustainable stainless-steel pro-
duction, with around 9,000 employees in more than 30 countries worldwide. The Business Service Cen-
tre in Vilnius is a talented team of 200 people working in finance and accounting, procurement, human 
resources, and information technology. Outokumpu is the story of a quest to create a sustainable world 
where the product we create lasts forever. And be proud of it. 

What career prospects exist in your company?What career prospects exist in your company?

Students who do a traineeship at Outokumpu always 
have a good chance of getting a job offer after their train-
eeship. Afterward, there are opportunities to grow within 
the team, to move to another team or even to get pro-
moted. Outokumpu offers career opportunities not only 
in Vilnius but also in our other locations in Europe and 
beyond. We believe that our work environment and cul-
ture encourage people to develop, explore and pursue 
new opportunities! 

OutokumpuOutokumpu is looking for is looking for students for train- students for train-
eeships and junior professional positions. We eeships and junior professional positions. We 
look forward to hearing from candidates who look forward to hearing from candidates who 
are eager, curious, and motivated. The formal are eager, curious, and motivated. The formal 
requirements are few: studies in a field close requirements are few: studies in a field close 
to the proposed position, the ability to write to the proposed position, the ability to write 
and speak English, a working knowledge of and speak English, a working knowledge of 
Excel, and the possibility of a full-time (or at Excel, and the possibility of a full-time (or at 
least part-time, but fixed term) internship. least part-time, but fixed term) internship. 

Outokumpu is a Scandinavian culture in Vilnius and one Outokumpu is a Scandinavian culture in Vilnius and one 
of the most sustainable and socially responsible busi-of the most sustainable and socially responsible busi-
nesses in the steel industry. It is a centuries-old company nesses in the steel industry. It is a centuries-old company 
with exceptionally high labor standards and constant in-with exceptionally high labor standards and constant in-
vestment in the well-being of its employees. It is a proud vestment in the well-being of its employees. It is a proud 
feeling to be part of this company! We invite you to come feeling to be part of this company! We invite you to come 
and see it for yourself. and see it for yourself. 

Contacts:Contacts:
Tel.: +370 683 90 123 (Eglė) Tel.: +370 683 90 123 (Eglė) 
El. p: El. p: HRServicesRecruiting@outokumpu.com HRServicesRecruiting@outokumpu.com 
www.workinoutokumpu.ltwww.workinoutokumpu.lt    

We offer paid internships and jobs We offer paid internships and jobs 
in:in:
• • finance and accounting, finance and accounting, 
• • procurement, procurement, 
• • human resources,human resources,
• • data management data management 

mailto:HRServicesRecruiting@outokumpu.com 
http://www.workinoutokumpu.lt
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PHOENIX

Contacts:Contacts:
Lelde Gabija Kancs, RecruiterLelde Gabija Kancs, Recruiter
+370 695 572 21 +370 695 572 21 
l.kancs@phoenixgroup.eu l.kancs@phoenixgroup.eu 
Ligitas Stravinskas, Talent Acquisition PartnerLigitas Stravinskas, Talent Acquisition Partner
+370 612 94 164+370 612 94 164
l.stravinskas@phoenixgroup.eu l.stravinskas@phoenixgroup.eu 

We are people who are passionate about doing things better. Improving. Learning. Developing. We are 
an international team of 150 colleagues, operating as a Shared Services Centre (SSC) based in Vilnius. 
Our goal is to support our greatest mission – we deliver health - by providing financial, accounting and 
IT services to our company the PHOENIX Group, the largest pharmaceutical and healthcare provider in 
Europe, headquartered in Mannheim, Germany.  www.phoenixgroup.eu/en/ 
Those who are willing to perform their best, who are keen to challenge and improve the current situation, Those who are willing to perform their best, who are keen to challenge and improve the current situation, 
who are curious enough to try different things and who are open to new experiences. That is why we who are curious enough to try different things and who are open to new experiences. That is why we 
created a whole culture of continuous improvements, where everyone can suggest new ideas and actively created a whole culture of continuous improvements, where everyone can suggest new ideas and actively 
engage in their implementation. Plus, being rewarded!     engage in their implementation. Plus, being rewarded!     

Our colleagues value the most:Our colleagues value the most:

In addition to the usual perks at SSCs such as private In addition to the usual perks at SSCs such as private 
health insurance, annual bonus, public transport com-health insurance, annual bonus, public transport com-
pensation, referral bonus, pet-friendly office with en-pensation, referral bonus, pet-friendly office with en-
tertainment area, team buildings, and social events, we tertainment area, team buildings, and social events, we 
offer work from home or at the heart of Vilnius city offer work from home or at the heart of Vilnius city 
(STILL YOUR CHOICE!), ACCA trainings, free park-(STILL YOUR CHOICE!), ACCA trainings, free park-
ing spots, workation from any EU country for 180 days ing spots, workation from any EU country for 180 days 
a year, 4 trust days per year, gamified monetary rewards a year, 4 trust days per year, gamified monetary rewards 
for automation projects, individualized competency for automation projects, individualized competency 
development plan for your future career, 100€ for your development plan for your future career, 100€ for your 
home office.home office.

You are the one, if You are the one, if you’d be happy to support you’d be happy to support 
day-to-day accounting operations for the day-to-day accounting operations for the 
following process areas:following process areas:
• • Bank transactions reconciliation pro-Bank transactions reconciliation pro-

cess.cess.
• • Invoice allocations and processing.Invoice allocations and processing.
• • Learn AP/AR/GL/Treasury processes.Learn AP/AR/GL/Treasury processes.
• • Verify the accuracy of invoices and other Verify the accuracy of invoices and other 

accounting documents or records.accounting documents or records.
• • Post journal entries.Post journal entries.
• • Get familiar with and learn how to work Get familiar with and learn how to work 

with different Accounting Software (SAP with different Accounting Software (SAP 
mainly).mainly).

• • Participate and support colleagues in Participate and support colleagues in 
different internal projects.different internal projects.

• • Communicate with our clients via Communicate with our clients via 
e-mails to handle various types of que-e-mails to handle various types of que-
ries.ries.

• • Take part in different team meetings.Take part in different team meetings.

All open positions: All open positions: 
https://mbsl.bamboohr.com/careers 
Summer Internship: Summer Internship: 
https://recruitlab.co.uk/i/mckesson/job/zDJkd2UB/
join-us-at-phoenix
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SANOBIOTEC

Sanobiotec is one of the world’s leading biotechnology groups, researching and producing rare cannabi-
noids, conducting cannabinoid research, and developing chemical synthesis technologies.
In collaboration with national and educational institutions, our research and development play an im-
portant role in the field of cannabinoids and are confidently expanding its boundaries. Our work with 
the Lithuanian National Cancer Institute includes the extraction and synthesis of various cannabinoids 
and their derivatives to fight specific cancers. We also have a partnership with the Life Sciences Centre at 
Vilnius University, where we collaborate on in vivo research, metabolic engineering, and fermentation of 
cannabinoid-producing yeasts.

What are the requirements for a potential employee?What are the requirements for a potential employee?

Sanobiotec’s mission is to unlock the true potential of 
organic synthesis and we are looking for talented and 
motivated people to join our team. Sanobiotec is at the 
forefront of new product development, collaborating with 
biotech companies, and national and educational institu-
tions to push the boundaries of what is possible. Our work 
with the National Cancer Institute is just one example of 
our innovative research. We are looking for a team mem-
ber with a strong passion for organic synthesis who would 
welcome the opportunity to work on innovative biotech-
nology projects. We promise that you will join a young, 
creative, and tenacious team that overcomes all obstacles 
along the way.

Contacts:Contacts:
info@sanobiotec.cominfo@sanobiotec.com

Our work and achievements truly define who we are - a 
team of tenacious and driven thinkers.  
As a member of the Sanobiotec team, you will have the 
opportunity to make a real impact on the world through 
your work and to collaborate with top biotech industry 
players, national and educational institutions.

We are committed to providing our team members with 
the resources and support they need to succeed, and to in-
vesting in our people to help them grow both professionally 
and personally. If you have an interest in organic synthesis 
and want to work on cutting-edge biotechnology research 
and development projects, we encourage you to apply for a 
position at our friendly, supportive, and never-tiring Sano-
biotec. We look forward to hearing from you!

mailto:info@sanobiotec.com
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Southwestern Advantage 

The “Southwestern” programme provides students with all the necessary materials, theoretical and prac-
tical training needed to build their own business and acquire interdisciplinary life skills. We believe that 
when we leave our comfort zone, we learn more, grow more and become more influential. “Southwes- 
tern” allows you to work with great mentors, compete against competitive peers, and enjoy the opportu-
nity of meeting new people while seeing them grow and develop. 

Contacts:Contacts:
Arina Fitingova, +37064715504.Arina Fitingova, +37064715504.
https://southwesternadvantage.eu/lthttps://southwesternadvantage.eu/lt

What are the requirements for a potential employee?What are the requirements for a potential employee?

“Southwestern” students are united by the work ethic - to 
be optimistic, the best version of themselves and to finish 
what they start. The student’s ability to accept and apply 
new information is also assessed. 

What career prospects exist in your company?What career prospects exist in your company?

After the first summer of employment, the student can 
get the opportunity to be promoted and become a su-
pervisor/mentor to other students who participate in the 
programme. The opportunity to select new students for 
your team, to train, motivate and mentor others during 
their studies is one of the main reasons why students 
choose to participate in the programme for more than 
one year. 

We offer We offer positions as sales representa-positions as sales representa-
tives. These positions prepare students tives. These positions prepare students 
for summer work in America. Stu-for summer work in America. Stu-
dents are interested in our programme dents are interested in our programme 
for the experience and the pay. Before for the experience and the pay. Before 
summer, students receive training and summer, students receive training and 
support from senior mentors to pre-support from senior mentors to pre-
pare them for summer sales. pare them for summer sales. 

How do you stand out from other employers How do you stand out from other employers 
in your field?in your field?

Joining “Southwestern” allows students to 
make mistakes and learn from them, to work 
with amazing leadership mentors, to com-
pete against great people, and to introduce 
new, young people to the programme and 
watch them develop. Many of these connec-
tions last a lifetime and are among the most 
memorable. “Southwestern” trips are special 
- as a Leadership Mentor, you could win one 
too! You can win two trips in your first year 
with the programme and two more trips af-
ter that. It can help you build social connec-
tions around the world! 

https://southwesternadvantage.eu/lt
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SUPER HOW?

Contact:Contact:
Urtė Bilevičiūtė Sarinaitė Urtė Bilevičiūtė Sarinaitė 
hero@superhow.comhero@superhow.com
superhow.comsuperhow.com  

“Super How?” is an innovative company working in the fields of blockchain technology, artificial inte- 
lligence, virtual reality, and quantum computing. “Super How?” conducts applied research and develops 
modern solutions for businesses in the fields of financial technology, e-health solutions, digital identity 
protection, logistics, and other similar areas. “Super How?” team regularly speaks at conferences and 
hackathons, conducts training for public authorities, is one of the founders of the Blockchain Lithuania 
Competence Center, and is one of the organizers of the “Web3: Impact the Future” conference. In 4 years 
of operation, the company has grown to a team of almost 50 professional researchers. More than 95% of 
“Super How?” services are exported. The company works with clients in the USA, Switzerland, Australia, 
Canada, the UK, Singapore, and other markets. 

One of the most important requirements One of the most important requirements for any member for any member 
of our team is that continuous learning must be a crucial of our team is that continuous learning must be a crucial 
part of their life. When working in an innovative field, the part of their life. When working in an innovative field, the 
ability to search, retrieve, organise information and find ability to search, retrieve, organise information and find 
new solutions is critical. In this field, employees often need new solutions is critical. In this field, employees often need 
to be “groomed” because, for example, it is difficult to find to be “groomed” because, for example, it is difficult to find 
people who can program smart contracts. For this reason, people who can program smart contracts. For this reason, 
continuous learning is our core value and, so to speak, the continuous learning is our core value and, so to speak, the 
foundation of our company. We strive to create an envi-foundation of our company. We strive to create an envi-
ronment where people are not afraid to make mistakes be-ronment where people are not afraid to make mistakes be-
cause innovation is an area where things that have never cause innovation is an area where things that have never 
been created come into being. been created come into being. 

What career prospects exist in your company?What career prospects exist in your company?

Depending on the field in which you work, career prospects can 
vary widely. It is possible to retrain and even change your field if 
you have the potential and are interested in the new area. Employ-
ees are also encouraged to develop their own projects; in these cas-
es, the company becomes the first investor and incubates the proj-
ect until it can be launched on the market. The company currently 
has 3 such projects.  

How do you stand out from other employers in your How do you stand out from other employers in your 
field?field?

The strength “Super How?” is the people who work here. 
For this reason, they are the company’s priority. Work is 
not just a job - it is a very big part of our lives, so it should 
be both fun and inspiring. It’s not about getting more cli-
ents, it’s about working on fun projects that encourage 
growth, learning, development, and teamwork. 

mailto:hero@superhow.com
http://superhow.com
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TGS BALTIC

Contacts::Contacts::
Your CV and a brief introduction are welcome at  Your CV and a brief introduction are welcome at  
karjera@tgsbaltic.comkarjera@tgsbaltic.com, , 
tel.  +370 604 33323tel.  +370 604 33323

TGS Baltic is one of the largest law firms in the Baltic States, working in all areas of commercial law We 
strive to be the best legal experts and to use our knowledge, experience, and skills to help our clients 
develop their businesses.

If you like challenges, want to learn from professionals from di- If you like challenges, want to learn from professionals from di- 
fferent fields of law, and can solve problems creatively, we invite fferent fields of law, and can solve problems creatively, we invite 
you to join TGS Baltic as a legal assistant.you to join TGS Baltic as a legal assistant.

WE HOPE THAT YOU:WE HOPE THAT YOU:
• • Are studying law at university (2-4 years); Are studying law at university (2-4 years); 
• • Are eager to start your career in a law firm; Are eager to start your career in a law firm; 
• • Have excellent knowledge of Lithuanian and very good En-Have excellent knowledge of Lithuanian and very good En-

glish language skills (Russian is an advantage); glish language skills (Russian is an advantage); 
• • Are organized and able to work in a team; Are organized and able to work in a team; 
• • Have excellent computer skills.Have excellent computer skills.

What positions are offered?What positions are offered?

We offer the position of Legal We offer the position of Legal 
AssistantAssistant

What career prospects exist in your company?What career prospects exist in your company?

Personal progress and rewards will depend on your am-
bition. We have many examples of students who started 
working with us in the 2nd or 3rd year of their studies, 
becoming partners in a law firm!

Working for us: Working for us: 
• • Contribute to challenging and inte- Contribute to challenging and inte- 

resting projects; resting projects; 
• • Gain valuable international expe-    Gain valuable international expe-    

rience; rience; 
• • Become part of a united and motiva- Become part of a united and motiva- 

ted team.ted team.
• 

Every member who joins the team gets a unique opportunity to 
participate in various internal and external training sessions, a 
summer event with the Lithuanian, Latvian, and Estonian teams, 
and the now traditional GSC Hike! 
We invest in the growth of young talent and can offer them the 
innovative GROW SHARP professional development platform. 
If you have the motivation, energy, and determination, we prom-
ise that with the help of the GROW SHARP mentoring team, you 
will achieve a lot!

mailto:karjera@tgsbaltic.com
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THE IMACT BRANDS

Contacts:Contacts:
El. p:El. p:  hr@theimpacbrands.comhr@theimpacbrands.com
www.impactbrands.comwww.impactbrands.com

Impact Brands is a fast-growing multinational company registered in America. The company owns 4 
brands that offer customers premium nutritional supplements, and beauty and animal health lines. The 
products are made with only high-quality natural ingredients and are certified organic. The international 
team currently consists of more than 260 employees and a large number of interns. All are united by the 
ambitious goal of making a positive impact on one billion people.

The company is a true ambassador of telework-The company is a true ambassador of telework-
ing! Since the company’s inception, the entire ing! Since the company’s inception, the entire 
team has been working from the most con-team has been working from the most con-
venient location for them - whether it’s their venient location for them - whether it’s their 
home, a campervan, or a warm, cozy spot under home, a campervan, or a warm, cozy spot under 
a palm tree. With the opportunity to work re-a palm tree. With the opportunity to work re-
motely, the team members are focused on travel motely, the team members are focused on travel 
and discovering the world - each with inspiring and discovering the world - each with inspiring 
stories from their travels around the world.stories from their travels around the world.

Impact Brands has a large team of trainees who Impact Brands has a large team of trainees who 
learn from real professionals in their field to de-learn from real professionals in their field to de-
velop their competencies. velop their competencies. Although internships Although internships 
are usually 3 months long, there are many success are usually 3 months long, there are many success 
stories where interns have joined the team after stories where interns have joined the team after 
the first month! Internships are paid. Interns are the first month! Internships are paid. Interns are 
given opportunities to learn and develop, inclu- given opportunities to learn and develop, inclu- 
ding the company’s various learning platforms ding the company’s various learning platforms 
and the time dedicated to the newcomer by his/and the time dedicated to the newcomer by his/
her team. A mentor accompanies the trainee her team. A mentor accompanies the trainee 
during the learning process, not only to help him/during the learning process, not only to help him/
her develop professionally but also to advise him/her develop professionally but also to advise him/
her on any other concerns.her on any other concerns.

How to become an intern?How to become an intern? It’s very simple! Simply send  It’s very simple! Simply send 
your CV by email or apply for a position of interest on the your CV by email or apply for a position of interest on the 
company’s website. If you feel it’s time to put your studies company’s website. If you feel it’s time to put your studies 
into practice, choose a remote internship in a multinational into practice, choose a remote internship in a multinational 
company that interests you.company that interests you.

At the end of the traineeship,At the end of the traineeship, the trainee can  the trainee can 
become a professional and continue working become a professional and continue working 
successfully for the company, so the career path successfully for the company, so the career path 
is just beginning! As you continue to grow and is just beginning! As you continue to grow and 
develop, the newcomer has every opportunity develop, the newcomer has every opportunity 
to try out areas of interest, share your ideas, and to try out areas of interest, share your ideas, and 
continue to achieve your goals. The company is continue to achieve your goals. The company is 
full of examples of trainees achieving very high full of examples of trainees achieving very high 
results and going from trainees to professionals results and going from trainees to professionals 
or even managers in a short period of time.or even managers in a short period of time.

mailto:hr@theimpacbrands.com
http://www.impactbrands.com 
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ACTIVE YOUTH

Active Youth is united by a common goal - to create opportunities for young people and to bring about 
positive and sustainable change in society’s relationship with ecology, health, vulnerable groups, and the 
internet. 
Our vision:Our vision: is to become a leading organization for a socially inclusive and harmonious world.

In Active Youth, you will have the opportunity to get a In Active Youth, you will have the opportunity to get a 
job or traineeship in these teams: job or traineeship in these teams: 
• • Communications; Communications; 
• • Project Writing; Project Writing; 
• • Web development; Web development; 
• • Project Management (varies by theme); Project Management (varies by theme); 
• • Climate (Active Youth Planet / Tvariau.lt); Climate (Active Youth Planet / Tvariau.lt); 
• • Finance; Finance; 
• • Fundraising; Fundraising; 
• • Human Resources.Human Resources.

Contact:Contact:
Stanislav Karmyšov Stanislav Karmyšov 
stan@activeyouth.ltstan@activeyouth.lt

We use non-formal education, discuss topics relevant to young 
people, and promote healthy and active lifestyles. Our team 
provides professional assistance in writing projects for most 
EU and EEA/Norway funds.  

We have been working on EU projects since 2014 and 
since then we have submitted hundreds of projects to 
many different funds on a variety of topics of interest to 
ourselves, our partners, and our clients.

mailto:stan@activeyouth.lt
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Baltic-American Freedom Foundation 

The Baltic-American Freedom Foundation is an independent organisation funded by the Baltic-Ameri-The Baltic-American Freedom Foundation is an independent organisation funded by the Baltic-Ameri-
can Enterprise Fund, an initiative of the US Government. BAFF offers opportunities for talented Lithua-can Enterprise Fund, an initiative of the US Government. BAFF offers opportunities for talented Lithua-
nian students, professors, and researchers to participate in professional internships, undertake innovative nian students, professors, and researchers to participate in professional internships, undertake innovative 
research in the United States, and receive grants for visits to the Baltics by US experts in various fields. research in the United States, and receive grants for visits to the Baltics by US experts in various fields. 

Contacts:Contacts:
Ingrida LaurinavičienėIngrida Laurinavičienė
Tel: +37069874037Tel: +37069874037
E-mail: ilaurinaviciene@ciee.orgE-mail: ilaurinaviciene@ciee.org
https://www.balticamericanfreedomfoundation.org/https://www.balticamericanfreedomfoundation.org/

Among other BAFF programmes, BAFF offers the following scholarship programmes for students Among other BAFF programmes, BAFF offers the following scholarship programmes for students 
and lecturers:and lecturers:

• The Professional Internship Programme • The Professional Internship Programme - an excellent opportunity to complete an internship in - an excellent opportunity to complete an internship in 
a US company or organization that matches your professional interests. The programme offers a a US company or organization that matches your professional interests. The programme offers a 
stipend of USD 30 000 per year to cover accommodation, insurance, meals and transportation stipend of USD 30 000 per year to cover accommodation, insurance, meals and transportation 
costs during the internship. This programme will give you the opportunity to gain professional costs during the internship. This programme will give you the opportunity to gain professional 
experience, expand your network, and learn about the US culture and lifestyle. In the twelve experience, expand your network, and learn about the US culture and lifestyle. In the twelve 
years of BAFF’s activity, more than 130 Lithuanian higher education students and graduates have years of BAFF’s activity, more than 130 Lithuanian higher education students and graduates have 
already benefited from this opportunity.already benefited from this opportunity.

• • The BAFF Research Fellowship Programme The BAFF Research Fellowship Programme - a full-tuition scholarship for Baltic scientists and - a full-tuition scholarship for Baltic scientists and 
researchers who wish to conduct research projects at partner universities, laboratories or re-researchers who wish to conduct research projects at partner universities, laboratories or re-
search centers in the US. BAFF provides a stipend of up to 60 000 USD per year, which allows search centers in the US. BAFF provides a stipend of up to 60 000 USD per year, which allows 
you to bring your family and attend two scientific conferences in the US. The programme lasts you to bring your family and attend two scientific conferences in the US. The programme lasts 
between 6 and 12 months. Twelve scientists and professors from VU have carried out research in between 6 and 12 months. Twelve scientists and professors from VU have carried out research in 
the US with the support of BAFF.the US with the support of BAFF.

• • The Baltic-American Dialogue Programme - The Baltic-American Dialogue Programme - designed to foster the exchange of ideas between designed to foster the exchange of ideas between 
the Baltic States and the US and to enhance international cooperation. In the ten years of the Bal-the Baltic States and the US and to enhance international cooperation. In the ten years of the Bal-
tic-American Dialogue Programme, BAFF has funded more than sixty projects from Lithuania. tic-American Dialogue Programme, BAFF has funded more than sixty projects from Lithuania. 
Lithuanian public institutions, universities, NGOs, associations, and unions are invited to apply Lithuanian public institutions, universities, NGOs, associations, and unions are invited to apply 
for funding to cover the costs of hosting US experts in the Baltic States. Projects involving in-for funding to cover the costs of hosting US experts in the Baltic States. Projects involving in-
ter-institutional cooperation between the Baltic States and student participation are particularly ter-institutional cooperation between the Baltic States and student participation are particularly 
encouragedencouraged

https://www.balticamericanfreedomfoundation.org/
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EU CAREERS

Our main objective is to select talented candidates who meet the EU’s 
recruitment criteria. We contact EU institutions and highly qualified 
professionals to help you to find job or internship opportunities in 
the EU. We offer opportunities in the European Parliament, the Eu-
ropean Commission, the Court of Justice of the European Union and 
other European institutions. Become a part of Europe’s present and 
future! 

Contacts:Contacts:
Facebook: Facebook: EU careers LithuaniaEU careers Lithuania  
Instagram: @Instagram: @eucareers.lithuaniaeucareers.lithuania

How do you stand out from other employers in How do you stand out from other employers in 
your field?your field?

The opportunity to be involved in decisions that 
affect everyone in the European Union - by unit-
ing for a common goal, we will enrich the lives 
of 450 million people. 
• You will contribute to equality, social and 

economic development, support research, 
and help tackle global challenges. 

• As part of an international community, you 
will have the opportunity to develop profe- 
ssionally, broaden your horizons and grow 
as an individual.  

• You will start your career in Luxembourg or 
Brussels, the headquarters of most EU insti-
tutions. 

• Equality is important to the European Union 
and recruitment processes are designed to 
offer candidates equal opportunities.

InternshipsInternships - a unique opportunity to develop your  - a unique opportunity to develop your 
professional skills. Internships are available in hu-professional skills. Internships are available in hu-
man resources, communications, environmental man resources, communications, environmental 
policy, and other fields.  Most internships last 5-6 policy, and other fields.  Most internships last 5-6 
months and are paid around 1200€/month.months and are paid around 1200€/month.
Work -Work - we offer jobs in various EU institutions for  we offer jobs in various EU institutions for 
a fixed or unlimited period.a fixed or unlimited period.

If you are interested in EU projects, believe in If you are interested in EU projects, believe in 
EU values, and want to work in a multicultu- EU values, and want to work in a multicultu- 
ral environment, then ral environment, then we invite you to apply we invite you to apply 
for our selection process! for our selection process! 

We hope that you: We hope that you: 
• • Are not afraid of change and are ready to Are not afraid of change and are ready to 

learn new skills; learn new skills; 
• • Are a citizen of an EU Member State; Are a citizen of an EU Member State; 
• • Have fulfilled any military service obliga-Have fulfilled any military service obliga-

tions required by national law; tions required by national law; 
• • Speak two official EU languages; Speak two official EU languages; 
• • Have a secondary education (lower po-Have a secondary education (lower po-

sitions are open to candidates without a sitions are open to candidates without a 
bachelor’s degree). bachelor’s degree). 

https://www.facebook.com/eucareers.lithuania/
https://www.instagram.com/eucareers.lithuania/
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IAE

The Ignalina Nuclear Power Plant (INPP) is the only nuclear power plant in the Baltic States that was 
part of the Lithuanian power system, had the world’s largest reactors, and is listed in the Guinness Book 
of Records. Ignalina Nuclear Power Plant is a place where one can work and get in touch with a unique 
project of strategic importance not only for Lithuania but also for the whole European Union. We are the 
first in the world to implement a unique project - decommissioning RBMK reactors and safely managing 
radioactive waste. Our vision is to become recognized experts in decommissioning of nuclear power 
facilities and radioactive waste management.

What career prospects exist in your company?What career prospects exist in your company?

We have internship and young professional development programs, and we offer both vertical and hori-
zontal career opportunities within the company for motivated, curious, and professional employees.

Contacts:Contacts:
Ignalina Nuclear Power PlantIgnalina Nuclear Power Plant
SE Ignalina Nuclear Power Plant | LinkedInSE Ignalina Nuclear Power Plant | LinkedIn

What positions are offered to potential employees?What positions are offered to potential employees?

The Ignalina Nuclear Power Plant (INPP) has shut down its reactors and The Ignalina Nuclear Power Plant (INPP) has shut down its reactors and 
is not generating electricity but is currently undergoing decommissioning is not generating electricity but is currently undergoing decommissioning 
work. The dismantling of all facilities, the demolition of buildings, and the work. The dismantling of all facilities, the demolition of buildings, and the 
placing of radioactive waste and spent fuel in storage and disposal facilities placing of radioactive waste and spent fuel in storage and disposal facilities 
to be designed and constructed by 2038 is ongoing.  to be designed and constructed by 2038 is ongoing.  
This phase will be followed by an unprecedented massive project: the This phase will be followed by an unprecedented massive project: the 
construction of a deep repository to store spent fuel and long-lived radioac-construction of a deep repository to store spent fuel and long-lived radioac-
tive material for 10 000 years. The construction period for the deep reposito-tive material for 10 000 years. The construction period for the deep reposito-
ry is 2038-2080. Only after 2080 will the closure phase of the deep repository ry is 2038-2080. Only after 2080 will the closure phase of the deep repository 
begin. begin. 
For a very long time to come, Ignalina will need highly competent, highly For a very long time to come, Ignalina will need highly competent, highly 
skilled staff in a wide range of fields - engineers, construction managers, skilled staff in a wide range of fields - engineers, construction managers, 
project managers, cyber security specialists, IT staff, procurement specia- project managers, cyber security specialists, IT staff, procurement specia- 
lists, lawyers, human resource management professionals, science graduates lists, lawyers, human resource management professionals, science graduates 
and, of course, a highly skilled management team.and, of course, a highly skilled management team.

By joining the “atomic” team, a person gets the opportuni-
ty to get acquainted with unique solutions, and technolo-
gies, and to gain experience and knowledge not only from 
colleagues in Lithuania, but also from other countries - we 
provide opportunities to go on internships abroad (IAEA 
organizes various seminars, working groups, technical 
meetings in countries such as the USA, Japan, Austria, the 
Netherlands and other countries.)

http://www.iae.lt
https://www.linkedin.com/company/se-ignalina-nuclear-power-plant/?viewAsMember=true


88

SOS CHILDREN’S VILLAGES

Contact:Contact:
cv@sos-org.ltcv@sos-org.lt

SOS Children’s Villages is part of an international organization in 136 countries. Our daily work aims to 
create happy children and young people who grow up in complete families. We are a unique organization 
that takes full responsibility for caring for children from birth to the beginning of their independent life. 
“We care for children who have lost parental care in SOS Children’s Villages families, strengthen families 
in difficulty, find and train foster carers, guardians, and adoptive parents, educate children in day-care 
centers, provide advocacy, and care for Ukrainian families seeking a haven. We currently provide our 
services in Vilnius, Alytus, Pivašiūnai, Varėna, Šiauliai, and Klaipėda.

Requirements:Requirements:

• • Graduate degree in social work or Graduate degree in social work or 
social pedagogy (may be a final year social pedagogy (may be a final year 
student); student); 

• • Have experience in working with fa- Have experience in working with fa- 
milies or another social work field milies or another social work field 

• • (volunteering experience also appre-(volunteering experience also appre-
ciated);  ciated);  

• • Positive and able to maintain emo-Positive and able to maintain emo-
tional balance in difficult situations;  tional balance in difficult situations;  

• • Can plan and organize own work; Can plan and organize own work; 
• • Can easily contact a wide range of Can easily contact a wide range of 

people.people.
Proposed positions: Proposed positions: 

• • Social Case Manager Social Case Manager 
(for work with fami-(for work with fami-
lies);  lies);  

• • Individual Care Work-Individual Care Work-
er (working with er (working with 
families); families); 

• • A social worker with A social worker with 
children in care; children in care; 

• • We also accept intern-We also accept intern-
shipsships

What career prospects do you offer?What career prospects do you offer?

SOS Children’s Villages can be proud of its 
professional staff, who, for example, has ris-
en from the position of a social case manager 
to the position of service manager. We have 
many such cases. There are also cases where 
staff within an organization change the de-
partments in which they work, thus further 
broadening their horizons and gaining new 
experience. 

How do you stand out from other employers?How do you stand out from other employers?

Our staff shares a common goal - to help children and 
young people grow up in a safe and loving environ-
ment. This is what makes us unique - we contribute to 
children’s futures through a comprehensive approach 
to their well-being. By emphasizing the importance of a 
therapeutic relationship with children, we develop and 
strengthen our staff, and, through various activities and 
internal initiatives, we ensure the health and well-being 
of our employees, as well as share our expertise with 
external professionals.

SOS Children’s Vil-SOS Children’s Vil-
lages’ values -lages’ values - duty,  duty, 
courage, account-courage, account-
ability, trust.ability, trust.

mailto:cv@sos-org.lt
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SAULĖTEKIS TECH PARK 

Saulėtekis Tech Park is one of the strongest innovation ecosystem organizations in Lithuania. Founded in 
2003 in the academic campus of Saulėtekis Valley, the park has already accelerated the global growth of 
such world-renowned and successful companies as Deeper, Bored panda, and Integrated Optics, as well 
as the internationally recognized entrepreneurship programs Futurepreneurs, Climate Launchpad, and 
others. We aim to become the most successful science start-up hub in the Baltics.

Contacts:Contacts:
Sandra Karnilavičiūtė, Sandra Karnilavičiūtė, 
Head of Content Communication, Head of Content Communication, 
Saulėtekis valley Science and Technology ParkSaulėtekis valley Science and Technology Park

What are the requirements for a potential employee?What are the requirements for a potential employee?

The potential candidate should be motivated to work in the fields of science and business, have an inter-
est in innovation, and be involved in the life of the Saulėtekis Tech Park community.

Depending on the company you choose, Depending on the company you choose, career pros-career pros-
pectspects not only allow you to develop your specialist  not only allow you to develop your specialist 
skills alongside experts in the field, and learn how to skills alongside experts in the field, and learn how to 
work with different technical applications, but also work with different technical applications, but also 
to contribute to the growth of value-adding start-ups to contribute to the growth of value-adding start-ups 
and other businesses, such as working on the imple-and other businesses, such as working on the imple-
mentation of artificial intelligence or lasers in various mentation of artificial intelligence or lasers in various 
fields, or even on the development of pharmaceutical fields, or even on the development of pharmaceutical 
products.products.

What positions are offered to potential employees?What positions are offered to potential employees?

Currently, 9 companies and start-ups in Saulėtekis Tech Park Currently, 9 companies and start-ups in Saulėtekis Tech Park 
are open to programmers, biotechnology, bioinformatics, or are open to programmers, biotechnology, bioinformatics, or 
engineering science and management students. Trainees can engineering science and management students. Trainees can 
become official employees at the end of their traineeship peri-become official employees at the end of their traineeship peri-
od. od. Geotechnikos grupė II, Beamera, Projectum, Delta biosci-Geotechnikos grupė II, Beamera, Projectum, Delta biosci-
ences, Nascent-Works, ECM studija, PandaConnect, Umina ences, Nascent-Works, ECM studija, PandaConnect, Umina 
LT, Vugene.LT, Vugene.

How do you stand out from other employers?How do you stand out from other employers?

Saulėtekis Tech Park hosts dozens of innovative com-
panies that choose to develop their activities in the lo-
cation of an academic campus and a pine forest, where 
there are a lot of young talents and collaborative pro-
fessionals.
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THE MINISTRY OF FOREIGN AFFAIRS

The Ministry of Foreign Affairs of the Republic of Lithuania is an institution operating in Lithuania and 
58 countries around the world, where Lithuanian diplomatic missions operate. The Ministry is active in 
many areas, including bilateral and multilateral international relations, national security interests, work 
with the diaspora, economic and cultural diplomacy, consular assistance to citizens, etc. The Ministry’s 
team consists of more than 1 000 people, including diplomats, civil servants, and contract staff.

What are the requirements for a potential employee?What are the requirements for a potential employee?

The work of the Ministry of Foreign Affairs is very multidisciplinary, 
and we are constantly looking for colleagues with a wide range of 
educational backgrounds and excellent professional competence, and 
personal qualities. Diplomats are required to speak at least two for-
eign languages. The nature of the work of diplomats in the Ministry 
of Foreign Affairs is very varied, the range of issues is vast (human 
rights, security, the economy, the Green Deal, etc.), and the list of 
countries (Europe, the Indo-Pacific, the USA) and organizations (the 
EU, NATO, UNESCO, etc.) with which they cooperate is long. From 
IT to data analysis, there is a need for procurement specialists, law-
yers, and financiers, so there is a place for everyone in the Ministry.
Diplomats in the Ministry of Foreign Affairs should have the follow-
ing competencies: information analysis and management, organiza-
tion, networking and flexible communication, cooperation, initia-
tive, resilience, influence and adaptability, and continuous learning.

Contact:Contact:
el. p. el. p. konkursas@urm.ltkonkursas@urm.lt

We are delighted with the 
highly successful and success-
ful mentoring, mentoring, 
and young talent “Discover “Discover 
Your Talent for Diplomacy”Your Talent for Diplomacy” 
programs, which have been 
attracting a lot of interest for 
several years. We welcome 
trainees both at the Ministry 
of Foreign Affairs and at di- 
plomatic missions.   
The Diplomatic Service is 
open for applications once 
a year, and information on 
short-term opportunities as 
a substitute diplomat or civil 
servant is available at  www.
urm.lt.

Benefits of working for the Ministry of Foreign Affairs: Benefits of working for the Ministry of Foreign Affairs: 
• • Working with experienced diplomats at the highest level;  Working with experienced diplomats at the highest level;  
• • Experience in a wide range of diplomatic service activities and assign-Experience in a wide range of diplomatic service activities and assign-

ments;  ments;  
• • Participation in international networking, conferences, and meetings; Participation in international networking, conferences, and meetings; 
• • Opportunities to contribute to global problem solving, to develop and Opportunities to contribute to global problem solving, to develop and 

gain knowledge in selected areas.gain knowledge in selected areas.

mailto:konkursas@urm.lt
http://www.urm.lt
http://www.urm.lt
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THE STATE CHILD RIGHTS PROTECTION 
AND ADOPTION SERVICE

Contacts:Contacts:
rita.rusak@vaikoteises.lt rita.rusak@vaikoteises.lt 
tel. +370 686 78 740.tel. +370 686 78 740.

The State Child Rights Protection and Adoption Service under 
the Ministry of Social Security and Labour is an institution im-
plementing the protection of children’s rights, which operates 
in 12 territorial units and has more than 650 employees. Our mission is to protect and defend the rights 
and legitimate interests of every child. We share the common goal of providing a safe environment for the
little ones and making every child’s voice heard.  Our team of professionals works to ensure zero tole-
rance for violations of children’s rights, as well as equal and clear protection for every child. Our employ-
ees are ambassadors of children’s rights in Lithuania. 

What positions do you offer to potential employees? What positions do you offer to potential employees? 

The Child Rights Defenders specialise in different areas of work - we The Child Rights Defenders specialise in different areas of work - we 
respond to reports of possible violations of children’s rights 24 hours respond to reports of possible violations of children’s rights 24 hours 
a day, we advise people on children’s rights issues, and we also have a day, we advise people on children’s rights issues, and we also have 
lawyers, psychologists, social workers, and custody experts. lawyers, psychologists, social workers, and custody experts. 

What career prospects are there in your company?What career prospects are there in your company?

We organise regular internal and external training for 
our employees and have an attractive incentive system. 
When a new colleague starts work, they are assigned 
a mentor who introduces them to the work processes 
and helps to integrate into the team. Free individual 
psychological counselling and supervision are organ-
ised for employees when needed. 

What are the requirements for a potential employee?What are the requirements for a potential employee?

We welcome graduates with a bachelor’s degree in We welcome graduates with a bachelor’s degree in 
social work, psychology, public administration, law, social work, psychology, public administration, law, 
pedagogy, education or andragogy to join the team of pedagogy, education or andragogy to join the team of 
child rights defenders. We also accept students for in-child rights defenders. We also accept students for in-
ternships and are happy to share our knowledge and ternships and are happy to share our knowledge and 
experience.experience.

mailto:rita.rusak@vaikoteises.lt 
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VILNIUS CITY DISTRICT COURT

Get to know a very special employer in the orbit of the national judiciary. Vilnius City District Court, 
which recently celebrated its tenth birthday, is the largest in Lithuania. It is the only court of first instance 
where criminal, civil, and administrative misdemeanor cases are heard. Our judges also act as pre-trial 
judges. Vilnius City District Court employs more than 400 people: judges, assistant judges, court clerks, 
lawyers, translators, psychologists, IT specialists, and other professionals.

Contacts:Contacts:
El. p. El. p. personalo.atranka@teismas.ltpersonalo.atranka@teismas.lt
Tel. +370 646 12 133Tel. +370 646 12 133
https://vilniausmiesto.teismas.lt/https://vilniausmiesto.teismas.lt/

What are the requirements for a potential employee?What are the requirements for a potential employee?

Do you have a Bachelor’s degree or equivalent in law, psychology, Do you have a Bachelor’s degree or equivalent in law, psychology, 
information technology, or the humanities, or are you a final-year information technology, or the humanities, or are you a final-year 
student in a social science field? Then you can knock on the door student in a social science field? Then you can knock on the door 
of the Vilnius City District Court. If you have good computer skills, of the Vilnius City District Court. If you have good computer skills, 
can plan and organize your activities independently, are curious, can plan and organize your activities independently, are curious, 
and want to contribute to the creation of a just Lithuania, don’t miss and want to contribute to the creation of a just Lithuania, don’t miss 
the opportunity to visit our website  the opportunity to visit our website  https://vilniausmiesto.teismas.https://vilniausmiesto.teismas.
lt lt and get acquainted with specific career opportunities at the Court.and get acquainted with specific career opportunities at the Court.

What career prospects exist in your company?What career prospects exist in your company?

We are particularly concerned about the personal and We are particularly concerned about the personal and 
professional development of community members. professional development of community members. 
The Court encourages the growth of all staff within the           The Court encourages the growth of all staff within the           
institution, so a young person with initiative and ambi-institution, so a young person with initiative and ambi-
tion has excellent career opportunities. The Court is not tion has excellent career opportunities. The Court is not 
short of initiatives and original actions to improve the in-short of initiatives and original actions to improve the in-
ternal working climate.  We also invite members of our ternal working climate.  We also invite members of our 
community to English language practice sessions, where community to English language practice sessions, where 
we communicate in English without strain or additional we communicate in English without strain or additional 
theory to develop our spoken and legal English skills.theory to develop our spoken and legal English skills.

What positions are You offering?What positions are You offering?

We have various internship and vo- 
lunteering programs. During your 
traineeship, you will have a great    
opportunity to get to know the inner 
workings of the court, gain insight 
into the peculiarities of the adminis-
tration of justice and put the know- 
ledge you have acquired during your 
studies into practice.

How do you stand out from other employers in your field?How do you stand out from other employers in your field?

The Court offers teleworking and hybrid working options 
for everyone. We also make working conditions as attrac-
tive as possible and have set up an hourly childcare room 
in the Court building where staff can leave their children 
during working hours.

mailto:personalo.atranka@teismas.lt
https://vilniausmiesto.teismas.lt/
https://vilniausmiesto.teismas.lt 
https://vilniausmiesto.teismas.lt 
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DSS

  

The Department of State Security offers to contribute to the special 
mission of strengthening national security. Our goal is to gather intelli-
gence, to analyze political and economic processes, and to provide de-
cision-makers with information to help them make decisions in areas 
that are important to national life. In this field, you may be interested 
in many things: the intentions and influence of unfriendly states, cyber 
threats, dangerous influences on Lithuania’s economy, the activities of 
terrorist groups, the protection of state secrets, etc.

Contacts:Contacts:
vsd@vsd.ltvsd@vsd.lt
atranka@vsd.ltatranka@vsd.lt
https://www.vsd.lt/karjera/kvieciame-pretenduoti/https://www.vsd.lt/karjera/kvieciame-pretenduoti/

What are the requirements for a po-What are the requirements for a po-
tential employee?tential employee?

Intelligence has a wide range of ac-Intelligence has a wide range of ac-
tivities, so people with different tivities, so people with different 
backgrounds can apply. The ability backgrounds can apply. The ability 
to communicate, alertness, quick to communicate, alertness, quick 
decision-making, inner and outer decision-making, inner and outer 
strength. Experience is not a de-strength. Experience is not a de-
cisive criterion; some people join cisive criterion; some people join 
immediately after graduation or immediately after graduation or 
while still a student. Applicants while still a student. Applicants 
must be Lithuanian citizens, of good must be Lithuanian citizens, of good 
repute, medically fit, and meet the repute, medically fit, and meet the 
requirements for authorization to requirements for authorization to 
work with classified information.work with classified information.

We offer We offer the position of Intelligence Officer. the position of Intelligence Officer. 
Areas of activity: intelligence, counter-intelli-Areas of activity: intelligence, counter-intelli-
gence, information analysis, prevention of threats gence, information analysis, prevention of threats 
to national security, law, IT. Candidate must have to national security, law, IT. Candidate must have 
a minimum B1 level of English or Russian (know-a minimum B1 level of English or Russian (know-
ledge of other languages is an advantage). Com-ledge of other languages is an advantage). Com-
petencies to be assessed: reliability, responsibility, petencies to be assessed: reliability, responsibility, 
organization, analysis and reasoning, communi-organization, analysis and reasoning, communi-
cation, initiative, and information management. cation, initiative, and information management. 

What career prospects exist in your company?What career prospects exist in your company?

Intelligence work is unique in that it applies a wide range of Intelligence work is unique in that it applies a wide range of 
human talents and skills. You can grow and build your career human talents and skills. You can grow and build your career 
within the same organization, challenging yourself and deve- within the same organization, challenging yourself and deve- 
loping in different areas. A career in the DSS requires patience, loping in different areas. A career in the DSS requires patience, 
stubbornness and great dedication, but rewards with results stubbornness and great dedication, but rewards with results 
that strengthen the security of the country and its people.that strengthen the security of the country and its people.

How do you stand out from other employers?How do you stand out from other employers?

As the only civilian intelligence institution, the DSS    
offers the opportunity to contribute to unique projects, 
carry out exceptional tasks, make extensive use of the 
skills and creative potential available. The meaning of 
our work comes from the challenges and the problems. 
Intelligence work requires high competencies and con-
tinuous development, which is why new intelligence 
officers are provided with professional mentoring, 
learning opportunities, capacity building, competency 
development and a social security package.

mailto:vsd@vsd.lt
mailto:atranka@vsd.lt
https://www.vsd.lt/karjera/kvieciame-pretenduoti/
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State Patients’ Fund

For 30 years, we have been one of the most important institutions in the healthcare sector, managing the 
country’s third-largest budget - the Compulsory Health Insurance Fund. We aim to ensure that health-
care services are accessible to all people covered by compulsory health insurance, regardless of their 
financial situation. 
We look forward to being even stronger with our new team members. Therefore, your knowledge and 
valuable experience will help our institution to grow successfully and to find modern, innovative solu-
tions in today’s challenging health system.
There are vacancies both for work and intern-for work and intern-
shipship positions, so we welcome already expe- 
rienced in these areas and those still studying.

• Doctors’ medical knowledge is needed to 
develop the structure of healthcare ser-
vices and to make decisions on the financ-
ing of life-saving treatments. 

• Pharmacists’ pharmaceutical knowledge 
is needed to analyze the clinical effective-
ness of reimbursable medicines and to 
improve the justification for prescribing 
and the rational use of reimbursable me- 
dicines and MPPs. 

• Economic knowledge is needed for the 
development of financial mechanisms 
for the payment of healthcare services 
and the reimbursement of medicines and 
PPPs.

• Our team includes professionals from oth-
er disciplines, health, information tech-
nology, public administration, law, and 
communication. We also welcome those 
with career plans in human resources, 
document management, and other areas.

How do you stand out from other employers?How do you stand out from other employers?

• • Transparent operations. Transparent operations. Patient funds - the guaran-Patient funds - the guaran-
tor of the healthy and the sick. Our mission is to tor of the healthy and the sick. Our mission is to 
ensure that those covered by compulsory health  in-ensure that those covered by compulsory health  in-
surance receive health care transparently and effi-surance receive health care transparently and effi-
ciently with reimbursement of their costs. ciently with reimbursement of their costs. 

• • Career opportunities. Career opportunities. Our team consists of 162 em-Our team consists of 162 em-
ployees and together with the territorial sickness ployees and together with the territorial sickness 
funds we have 469! We are committed to retaining funds we have 469! We are committed to retaining 
our existing staff and providing opportunities for our existing staff and providing opportunities for 
career development.career development.

• • Competitive remuneration in the public sector. Competitive remuneration in the public sector. We We 
compare the salary paid with the labor market every compare the salary paid with the labor market every 
year, review and adjust it. year, review and adjust it. 

• • Development opportunities. Development opportunities. We work in a cohesive We work in a cohesive 
team of professionals, and we share our experiences team of professionals, and we share our experiences 
with foreign colleagues. with foreign colleagues. 

• • Flexible working conditions. Flexible working conditions. We work partly re-We work partly re-
motely, with flexible working hours and a good motely, with flexible working hours and a good 
work/rest balance.work/rest balance.

• • We have a trade union We have a trade union that provides the extra holi-that provides the extra holi-
days, days off to care for children and other persons, days, days off to care for children and other persons, 
health care, and financial incentives.health care, and financial incentives.

Contacts:Contacts:
el. p. personalas@vlk.lt el. p. personalas@vlk.lt 
tel. +370 5 236 4188tel. +370 5 236 4188
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GRATITUDE

VU Career days 2023 organizers:VU Career days 2023 organizers:

• • Project Manager:Project Manager: Eglė Jašinskaitė
• • Public Relations Officer and Advertising Manager:Public Relations Officer and Advertising Manager: Eglė Stankevičiūtė
• • Communication Managers: Communication Managers: Elijas A. Kavaliauskas, Karolina Limanovskaja, Aistė VaičiulytėElijas A. Kavaliauskas, Karolina Limanovskaja, Aistė Vaičiulytė
• • Event managers:Event managers: Gedmilė Asevičiūtė, Agata Bruzgul, Evelina Prosevičiūtė, Egmontas Tara-

ila
• • Marketing Managers:Marketing Managers: Rokas Gražinskas, Simona Laurenavičiūtė, Rokas Toleikis, Livija 

Trakelytė
• • Human Resources Manager: Human Resources Manager: Aušrinė TverskytėAušrinė Tverskytė
• • Member Manager: Member Manager: Gintarė KudelytėGintarė Kudelytė
• • Administrator and IT manager:Administrator and IT manager: Edgaras Kodis

We – the Vilnius University Career Days organizer and volunteer team – thank everyone from the 
bottom of our hearts – every student from Vilnius Univeristy, school students who are planning to 
study here, and also the company representatives – for participating in the Career Days event this 
year. I am personally glad, that we can continue to create a connection between a student and com-
panies from all over Lithuania. It is incredibly fortunate, that after such a hard and exhausting year, 
and even the cancellation of last year‘s event because of the global pandemic – we are able to come 
together and create conversations, that will allow the future of the Lithuanian labor market to conti- 
nue to improve and expand. Until we meet next year!

Project „Vilnius university Career days“ Manager
Eglė Jašinskaitė
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